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City of Quincy, Florida 
City Commission Meeting 

 

 AMENDED AGENDA   
 

October 12, 2021 
6:00 P.M. 

 

City Hall Commission Chambers  
 
Call to Order 
 
Invocation 
 
Pledge of Allegiance 
 
Roll Call 
 
Approval of Agenda 
 
Special Presentations 
 
Proclamations 
 

1. Proclamation – October is Breast Cancer Awareness 
• Mayor Ronte R. Harris, District 3 

 

Items for Consent by the Commission 
 

2. Approval of Minutes of the September 28, 2021 Regular Meeting 
• Janice Shackelford, City Clerk   

 
3. Approval of Design and Survey Task Order for SCOP Resurfacing of  

North Stewart Street 
• Jack L. McLean Jr., City Manager 
• Reggie Bell, Public Works Director 

 
4. Interlocal Fire and Rescue Service Agreement between the City of Quincy and 

Gadsden County Board of County Commissioners 
• Jack L. McLean Jr., City Manager 
• Anthony Baker, Fire Chief 

 
 

Public Hearings and Ordinances as Scheduled or Agendaed 
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Public Opportunity to Speak on Commission Propositions – (Pursuant to 
Sec. 286.0114, Fla. Stat. and subject to the limitations of Sec. 
286.0114(3)(a), Fla. Stat.) 
 
Resolutions 
 

Reports, Requests and Communications by the City Manager 
 

5. Voluntary Annexation – Main Street Urgent Care – Pat Thomas Parkway 
• Jack L. McLean Jr., City Manager 
• Charles Hayes, Interim Planning Director 

 
6. Score Sheet for Anti-Crime Prevention Grant 

• Jack L. McLean Jr., City Manager 
• Charles Hayes, Interim Planning Director 

 
7. Revised City of Quincy Event Planning Kit 

• Jack L. McLean Jr., City Manager 
• DeCody Fagg, Parks and Recreation Director 

 
8. City of Quincy Employees’ Salaries 

• Jack L. McLean Jr., City Manager 
• Marcia Carty, Finance Director 

 
Reports by Boards and Committees 
 

Other Items Requested to Be Agendaed by Commission Member(s), the 
City Manager and Other City Officials 
 

Comments 
■ City Manager   
■ City Clerk  
■ City Attorney   
■ Commission Members 

 
Comments from the Audience 
 

Adjournment 
 

If a person decides to appeal any decision made by the City Commission with respect to any 
matter considered at this meeting, he/she may need a record of the proceedings, and for such 
purpose, he/she may need to ensure that verbatim record of the proceedings is made, which 
record includes the testimony and evidence upon which the appeal is to be based.  FS 286.0105. 
Persons with disabilities who require assistance to participate in City meetings are requested to 
notify the City Clerk’s Office at (850) 618-0020 in advance. 



 
 
 
 
 
 
 
 
 
 
 
  

PROCLAMATION 
Breast Cancer 

Awareness Month 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

MAYOR’S PROCLAMATION 
 

HONORING BREAST CANCER AWARENESS MONTH   
 
 

WHEREAS, Breast Cancer Awareness Month began in 1985 as a partnership between the 
American Cancer Society and Imperial Chemical Industries Pharmaceuticals 
(AstraZeneca), and breast cancer is one of the most commonly diagnosed cancers 
among women; and  
  
WHEREAS, many organizations, including the American Cancer Society and Susan G. 
Komen for a Cure, hold community events promoting awareness and make contributions 
to raise funds for research providing progress in how breast cancer is diagnosed and 
treated; and  
 
WHEREAS, in 2021 more than 281,550 new cases of breast cancer are expected to be 
diagnosed; and 
 
WHEREAS, increased breast cancer screening increases early detection; reduces death; 
increases life expectancy; decreases late-stage cancer diagnoses; and increases five-
year survival rates; and,  
 
WHEREAS, this is an opportunity for the City of Quincy’s schools and work locations to Go 
Pink in October to raise awareness, promote early screening and honor those affected 
by breast cancer; 
 
NOW THEREFORE, I, Ronte R. Harris, Mayor of the City of Quincy, Florida and on behalf of 
my colleagues of the City Commission: Mayor Keith A. Dowdell, Commissioner Angela G. 
Sapp, Commissioner Frieda Bass-Prieto, and Commissioner Anessa Canidate and All of 
the Citizens of Quincy, Florida does hereby proclaim October 2021as Breast Cancer 
Awareness Month in the City of Quincy, Florida.  
 
Dated this 13th day of October, 2021.   
 

        Ronte R. Harris  

       RONTE R. HARRIS, Mayor and  
Presiding Officer of the City Commission and 
City of Quincy, Florida 
 

ATTEST: 

Janice Shackelford Clemons 
JANICE SHACKELFORD CLEMONS 
Clerk of the City of Quincy and 
Clerk of the City Commission thereof 

  

 



 

 

 

 

 

 

APPROVAL OF MINUTES 
September 28, 2021 

Regular Meeting 
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CITY COMMISSION    REGULAR MEETING                   
Tuesday, September 28, 2021    QUINCY, FLORIDA 32351 
6:19 P.M. (Eastern) 
 
CITY COMMISSION REGULAR MEETING MINUTES  

The City of Quincy City Commission met in a regular in-person meeting on Tuesday, 

September 28, 2021, with Mayor Ronte Harris presiding and the following 

Commissioners present: 

Mayor Pro-Tem Keith A. Dowdell   
Commissioner Angela G. Sapp   
Commissioner Freida Bass-Prieto 
Commissioner Anessa A. Canidate  

 
City Staff and Guests: 
      Jack L. McLean Jr., City Manager 
      Marcia Carty, Finance Director 

Gary Roberts, City Attorney 
Janice Shackelford Clemons, City Clerk  
DeCody Fagg, Parks and Recreations Director 
Reggie Bell, Public Works Director  
Ann Sherman, Director of Human Resources and Customer Service 
Anthony Baker, Interim Fire Chief 
Vancheria Starling, Executive Assistant to the City Manager 
Robin Ryals, Utilities Director 
Rob Nixon, CRA Manager 
Charles Hayes, Procurement Officer 
Jim Southerland Sr., WQTN-13 Administrator 
James McKenzie, IT Administrator 
Robert Mixson, Interim Police Chief  
 
Craig Hutson, Exceleron Representative 

             
The regular in-person meeting was recorded, televised, and transmitted through the City 
of Quincy's Facebook page and TV Channel (WQTN-13). (Note: Digital formatted 
documents/media are public records.) 

 
Called to Order: 
 

Mayor Ronte Harris called the regular Commission meeting to order at 6:19 pm., with 
the Rev. Robin Ryals providing the invocation. Mayor Ronte Harris led the reciting of the 
Pledge of Allegiance and requested a roll call.  

 
Approval of Agenda 

Mayor Pro Tem Dowdell offered a motion to approve the amended agenda as printed. 
Commissioner Canidate seconded the motion. 

Public Hearings and Ordinances as Scheduled or Agendaed  
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1. Ordinance 1122-2021 – Millage Rate on Second Reading  
• Jack L. McLean Jr., City Manager 
• Marcia Carty, Finance Director 

2. Ordinance 1123-2021 – The Fiscal Year 2021-2022 Budget on Second Reading 
• Jack L. McLean Jr., City Manager 
• Marcia Carty, Finance Director 

Summary of the Discussion by Staff and the Commission 

Item #1: Ordinance No. 1122-2021 - Millage Rate 

Ordinance No. 1122-2021 

AN ORDINANCE DETERMINING THE AMOUNT AND FIXING THE RATE OF 
TAXATION AND STATING THE ANNUAL LEVY FOR THE CITY OF QUINCY FOR 
THE FISCAL YEAR BEGINNING OCTOBER 1, 2021 AND ENDING SEPTEMBER 
30, 2022, AND SETTING THE PERCENTAGE BY WHICH THE MILLAGE RATE IS 
TO BE LEVIED. 

Mayor Pro-Tem Dowdell offered a motion to read Ordinance No. 1122-2021 by title only 
on the second read. Commissioner Sapp seconded the motion. Mayor Harris instructed 
the City Clerk, Janice Shackelford Clemons, to poll the Commission.  

 

 Commissioner Vote 
Mayor Harris Yes 

Commissioner Sapp  Yes 
Commissioner Bass-Prieto     Yes 

Mayor Pro Tem Dowdell Yes 
Commissioner Canidate  Yes 

 
 

The Motion Carried 5 to 0. 

Mayor Harris stated that this is a public hearing and called upon staff to summarize 
Ordinance No. 1122-2021. Finance Director Marcia Carty stated that the millage rate 
increase is 5.2470. Finance Director Marcia Carty stated that the revenue would be 
$1,336,000.00. 

Mayor Harris opened the public hearing per public opportunity to speak on the approval 
of Ordinance No. 1122-2021. (Pursuant to Sec. 286.0114, Fla. Stat.) and subject to the 
limitations of Sec. 286.0114(3) (a), (Fla. Stat.) - second reading.  

Mayor Harris asked if there were any public comments to be heard on Ordinance No. 
1122-2021. Mayor Harris closed the public hearing after recognizing that there were no 
public comments to be heard on Ordinance No. 1122-2021. Mayor Harris turned 
Ordinance No. 1122-2021 over to the Commission for consideration.  
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Mayor Pro-Tem Dowdell offered a motion to approve Ordinance No. 1122-2021 on the 
second read. Commissioner Sapp seconded the motion. Mayor Harris directed the City 
Clerk Janice Shackelford to poll the Commission.  

 

 Commissioner Vote 
Mayor Harris Yes 

Commissioner Sapp  Yes 
Commissioner Bass-Prieto     Yes 

Mayor Pro Tem Dowdell Yes 
Commissioner Canidate  Yes 

 
 

The Motion Carried 5 to 0. 

Item #2: Ordinance No. 1123-2021, Fiscal Year Budget 2021-2022 

Ordinance No. 1123-2021 

AN ORDINANCE MAKING APPROPRIATIONS FOR THE EXPENDITURES AND 
OBLIGATIONS OF THE CITY OF QUINCY FOR THE FISCAL YEAR BEGINNING ON 
OCTOBER 1, 2021 AND ENDING SEPTEMBER 30, 2022; DESIGNATING THE 
SOURCES AND REVENUES AND SAID APPROPRIATIONS, AND PROVIDING AN 
EFFECTIVE DATE.  

Commissioner Sapp offered a motion to read Ordinance No. 1123-2021 by title only on 
the second read. Mayor Pro-Tem Dowdell seconded the motion. Mayor Harris instructed 
the City Clerk, Janice Shackelford Clemons, to poll the Commission.  

 

 Commissioner Vote 
Mayor Harris Yes 

Commissioner Sapp  Yes 
Commissioner Bass-Prieto     Yes 

Mayor Pro Tem Dowdell Yes 
Commissioner Canidate  Yes 

 
 

The Motion Carried 5 to 0. 

Mayor Harris stated that this is a public hearing and called upon the staff to provide a 
summary of Ordinance No. 1123-2021. Finance Director Marcia Carty stated that the 
first read of the fiscal year 2021-2022 budget was passed on September 14, 2021, with 
the following changes: 

• Increase the City Clerk’s salary by $4000 (with related changes in fringe benefits.) 
• Review and correct the amount in salaries & wages in the Building & Planning 

Department to include the positions of Director, Administrative Assistant, and 
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the Code Enforcement Officer (eliminating the temporary Code Enforcement and 
Permitting Technician positions.) 

• Increase the Electric Fund by the anticipated surcharge revenues, which is 
$981,660. This money must be placed in a reserve account in the Electric Fund 
line item and not touched unless approved by the Commission.  

• Finance Director Marcia Carty provided details of the overall appropriated 
expenditures, reserves, transfers, and balances.  

Mayor Harris opened the public hearing per public opportunity to speak on the approval 
of Ordinance No. 1123-2021. (Pursuant to Sec. 286.0114, Fla. Stat. and subject to the 
limitations of Sec. 286.0114(3) (a), (Fla. Stat.) - second reading.  

Mayor Harris asked if there were any public comments to be heard on Ordinance No. 
1123-2021.  

Public Comments 

• Dr. Robert Peoples, 237 N. Lowe St., Quincy, FL 32351. Spoke on the budget and 
raises for the Commission. 

• Rev. Charles Morris, 23201 Blue Star Hwy, Quincy, FL 32351. Spoke on the 
budget and raises for the Commission.  

• Reggie Bell and the Public Works Staff, 105 N. 9th St., Quincy, FL 32351. Spoke 
on employee and Commission raises. 

• Marion Vaughn, 503 Rosewood St., Quincy, 32351. Spoke on the budget and 
Commission raises.  

• Julie Baroody, 910 Sunset Drive, Quincy, FL 32351. Spoke on the budget and 
Commission raises.  

• Paula Phillips, 816 Sunset Dr., Quincy, FL 32351. Spoke on the budget and 
Commission raises.  

• Marilyn Wood, 1747 Inlet St., Quincy, FL 32351. Spoke on the flooding issue on 
her street.  

Mayor Harris closed the public hearing after recognizing that there were no other public 
comments to be heard on Ordinance No. 1123-2021 and turned Ordinance No. 1123-
2021 over to the Commission for consideration.  

Mayor Pro-Tem Dowdell stated: 

• The Commission did not make the budget, nor did the Commission recommend 
the 1.5% employee raise.  

• The budget and recommendation of employee raises came from the City Manager. 
• The Commission does not give out raises to employees. 
• The Commission can give salary increases to the City Manager, City Clerk, City 

Attorney, and the CRA Manager.  

Mayor Pro-Tem Dowdell offered a motion to approve the FY 2021-2022 Budget – 
Ordinance No. 1123-2021 - that passed on first reading on September 14, 2021, with 
the following modifications;  
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• Increase the City Clerk’s wages by $4,000 with the related changes in 

Fringe Benefits  

• Correct the amount in salaries & wages in the Building & Planning 

Department to include the positions of the Director, Administrative 

Assistant, and the Code Enforcement Officer and eliminate the 

Temporary Code Enforcement Position and Permitting Technician.  

• Increase the Electric Fund by the anticipated surcharge revenues. This 

amount is $981,660, and place $981,660 into the CONTINGENCY 

RESERVE account in the Electric Fund not to be touched unless 

approved by the Commission. 

• CONTINGENCY RESERVE: Amend the $84,555 (unallocated), the 

$36,223 (Fringe Benefits), and the $26,668 (Fire Department) and place 

these funds in the CONTINGENCY RESERVE line item in the City 

Commission Budget.  

• Approve five post-budget workshops.  

With no further discussion, Mayor Harris instructed City Clerk Janice Shackelford-

Clemons to poll the Commission.  

 Commissioner Vote 
Mayor Harris Yes 

Commissioner Sapp  No 
Commissioner Bass-Prieto     No 

Mayor Pro Tem Dowdell Yes 
Commissioner Canidate  Yes 

 
 

The Motion Carried 3 to 2. 

• Mayor Harris stated to Public Works Director Reggie Bell that his statement 
would not go unnoticed. Mayor Harris reiterated that it is the responsibility of the 
City Manager to provide the Commission with a budget that includes employee 
raises.  

• Mayor Harris stated that he believes that money is in the budget to give employees 
a better raise. Mayor Harris noted that the Commission is given a large number 
of last-minute documents to review before meetings.  

• Mayor Harris stated that the dire needs list is misrepresented.    
• Mayor Harris stated that the Commission is pumping the brakes to slow down 

the train to get a better understanding of how money is being allocated and spent.  
• Mayor Harris stated that he and the City Manager had numerous conversations 

in his office regarding mistreatment of employees,  employee raises, salaries of 
persons with college degrees, etc.  
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• Mayor Harris stated that he desires to end the Hurricane Michael surcharge.  

Special Presentations 

3. Special Presentations 
• Darron Rayburn, Exceleron Representative 

Item #3: Special Presentations  
 
Summary of the Discussion by Staff and the Commission 

Human Resources Director Ann Sherman stated that the Point and Pay system was 
introduced to the City of Quincy’s customers in 2012.   

Human Resources Director Ann Sherman noted the following; 

• Two vendors Utility Hawk and Exceleron made a presentation to staff. 
• Excelerson will license to the City of Quincy its proprietary prepay account 

management software with integrated payments. 
• The MyUsage Prepay will replace Point and Pay.  
• Credit Card Debit Fee is $2.50 per transaction. 
• ACH Fee is $1.95 per transaction. 
• Looking at options for placing KISOK machines in the business around the City, 

like Walmart and/or CVS Pharmacy. 
• Services for Excelerson services are in the current budget. 
• The system can be up and running in a minimum of 30-60 days. 

Human Resources Director Ann Sherman stated that based on the presentations and 
review of each proposal, the staff is recommending Exceleron to provide the total 
package. 

With no further discussion, Commissioner Sapp offered a motion to allow staff to enter 
an agreement with Exceleron. Mayor Pro-Tem Dowdell seconded the motion.  

Note: The Excelerson zoom presentation from Exceleron Representative Craig 
Hutson was inaudible.   
 

Proclamations 

4. Proclamation Honoring Mrs. Rosetta Anderson 
• Mayor Ronte Harris, District 3 

5. Proclamation – Fire Safety Week October 3-9, 2021 
• Mayor Ronte Harrus, District 3 

Summary of the Discussion from Staff and the Commission. 

Item #5: Proclamation 

Mayor Harris read the Proclamation for Fire Safety Week October  3-9, 2021, and 
presented it to Fire Chief Anthony Baker.  
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Fire Chief Anthony Baker noted:  

• That working smoke detectors will save lives.  
• Smoke detectors are free and available at the fire station for pick-up and,  
•  thanked the Commission for honoring Fire Safety Week.  

Items for Consent by the Commission  

6. Approval of Minutes of September 14, 2021, Budget Hearing 
• Janice Shackelford, City Clerk 

 
7. Approval of Minutes of September 14, 2021, Regular Meeting 

• Janice Shackelford, City Clerk 
 

8.   Human Resources Monthly Report 
• Jack L. McLean Jr., City Manager 
• Ann Sherman, Human Resources Director 

 
9.  Customer Service Monthly Reports: Jump Start|Fresh Start|Net New Customers 

 Deposit Report 
• Jack L. McLean Jr., City Manager 
• Ann Sherman, Human Resources Director 
 

10.  Grants Monthly Report  
• Jack L. McLean Jr., City Manager 
• Dr. Beverly Nash, Grant Writer 

 
11. Police Monthly Reports: Traffic Report| Monthly Crime Report 

• Jack L. McLean Jr., City Manager 
• Robert Mixson, Interim Police Chief 

 
12.  Fire Monthly Reports: Monthly Activity Report| District Calls 

• Jack L. McLean Jr., City Manager 
• Anthony Baker, Fire Chief 

 
13.  Finance Monthly Reports: P-Card Statements | Allocations | Arrearage Report| 

Cash Requirements | Financial Report | Budget Transfer 
• Jack L. McLean Jr., City Manager 
• Marcia Carty, Finance Director 

 
14.  Florida’s Edward Byrne Memorial Justice Assistance Grant Program (JAG) 

• Jack L. McLean Jr., City Manager 
• Robert Mixson, Interim Police Chief 
 

15.  Request to Purchase New Transformer 
• Jack L. McLean Jr., City Manager 
• Robin Ryals, Utilities Director 
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Summary of the Discussion from Staff and the Commission 

Mayor Pro-Tem Dowdell offered a motion to approve the Items for Consent #6, 7, 9, 10, 
11, 12, 14, and 15. Commissioner Sapp seconded the motion.  

 Commissioner Vote 
Mayor Harris Yes 

Commissioner Sapp  Yes 
Commissioner Bass-Prieto     Yes 

Mayor Pro Tem Dowdell Yes 
Commissioner Canidate  Yes 

 
 

The Motion Carried 5 to 0. 

Pulled items for consent: 

• Item #8 – Human Resources Monthly Report 
• Item #13 – Finance Monthly Reports: P-Card Statements| Allocations| Arrearage 

Report| Cash Requirements| Financial Report| Budget Transfer 

Item #8: Human Resources Monthly Report 

Mayor Harris asked for clarification on Human Resources Report that lists James 
McKenzie as resigned.  

Human Resources Director Ann Sherman stated that James McKenzie accepted the IT 
Administrator's position but decided to work pro bono for the City instead.  

Item #13: Finance Monthly Reports 

Commissioner Bass-Prieto commented on: 

• How it was so expensive to attend the Florida League of Cities.  
• Suggested a workshop on the usage of the P-Card.  

With no further discussion, Commissioner Sapp offered a motion to approve Items #8 
and 13. Mayor Pro-Tem Dowdell seconded the motion.  

 Commissioner Vote 
Mayor Harris Yes 

Commissioner Sapp  Yes 
Commissioner Bass-Prieto     Yes 

Mayor Pro Tem Dowdell Yes 
Commissioner Canidate  Yes 

 
 

The Motion Carried 5 to 0. 
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Public Opportunity to Speak on Commission Propositions – (Pursuant to Sec. 
286.0114, Fla. Stat. and subject to the limitations of Sec. 286.0114(3)(a),  Fla. 
Stat) 

None 

Resolutions 

None 

Reports, Requests, and Communications by the City Manager 

16.  Request to Replace and Pay 
• Jack L. McLean Jr., City Manager 
• Ann Sherman, Human Resources/Customer Service Director 
 

17.  Utility Coupon Relief Initiative  
• Jack L. McLean Jr., City Manager 
• Ann Sherman, Human Resources/Customer Service Director 

Summary of the Discussion by Staff and the Commission 

Item #16: Request to Replace Point and Pay 

Agenda Item #16 was voted on and passed 5-0 during the Special Presentation by 
Exceleron On Utility Payment Pre-Paid Options, under Agenda Item #3.  

Item #17: Utility Coupon Relief Initiative  

• Human Resources Director Ann Sherman stated that the third round for the $30 
coupon initiative is in the current budget.  

• Human Resources Director Ann Sherman noted that this program provides 
residential utility customers assistance with their utility payments.  

• Finance Director Marcia Carty stated that the current balance in the line item for 
the coupon initiative is $96,000, of which $83,000 would go to the coupon 
initiative.  

• Human Resources Director Ann Sherman noted that staff recommends Option 1.  

With no further discussion, Mayor Pro-Tem Dowdell offered a motion to approve the 
coupon program. Commissioner Sapp seconded the motion.  

 Commissioner Vote 
Mayor Harris Yes 

Commissioner Sapp  Yes 
Commissioner Bass-Prieto     Yes 

Mayor Pro Tem Dowdell Yes 
Commissioner Canidate  Yes 

 
 

The Motion Carried 5 to 0. 
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Reports by Boards and Committees 

None 

Other Items Requested to Be Agendaed by Commission Member(s), the City 
Manager, and Other City Officials 

18. Rescind the Vote on Pine Lake Apartments 
• Gary A. Roberts, City Attorney 

Summary of Discussion by the City Attorney and the Commission 

Mayor Harris provided the background for rescinding the vote.  

• The matter came before the Commission on August 10 to consider if the 
City of Quincy should sign off on verification forms from the Florida 
Housing Finance Corporation.  

• The Commission voted 3-2 not to allow City officials to sign off on the 
verification forms.  

• The City Attorney, on August 19, 2021, gave a written opinion that not 
signing off on the verification forms places the City at risk for litigation.  

• On August 20, 2021, a Special Meeting was held, and the 
Commissioners, based on new information, voted to allow the City 
Manager to sign off on the verification forms.  

Mayor Pro-Tem Dowdell offered a motion to rescind the vote taken on August 10, 2021. 
Commissioner Sapp seconded the motion.  

 Commissioner Vote 
Mayor Harris Yes 

Commissioner Sapp  Yes 
Commissioner Bass-Prieto     Yes 

Mayor Pro Tem Dowdell Yes 
Commissioner Canidate  Yes 

 
 

The Motion Carried 5 to 0. 

Comments 

City Manager, Jack L. McLean Jr.  

• Stated that the 1.5% adjustment was made throughout the budget. 
• Stated that the 1.5% decision was made based on revenue projections.  
• Stated that $100,000 was moved from the crime prevention line item to the 

Commission salary line item.  
• Stated that there are rules on personnel raises.  
• Adjustments in pay have been limited in number.  
• Domination of meetings.  
• Allow women more opportunity to express themselves.  
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City Clerk, Janice Shackelford-Clemons 

• No comments 

City Attorney, Gary Roberts 

• No comments 

Commission 

Commissioner Bass-Prieto 

• Announced Shaw Quarters Day, October 23, 2021. 
• Announced the opening of the new restaurant, the Chop House. 
• Gave each Commissioner a copy of Navigating the Council-Manager Relationship 

material. 
• Stated that the Commission had control over the employee raises and should 

have added more money to the proposed 1.5%.  
 

Commissioner Sapp 
• Thanked the City Manager for placing the crime prevention initiative in the 

budget.  
• Stated that cameras are installed at the Gadsden Arms Apartments and will be 

installed throughout the City.  
• Spoke on the rash of gunfire. 
• Caution citizens to be careful going out late at night.  
• Thanked the Public Works Department for all the hard work.   
• Stated that the boom truck is broken. 
• Stated that the employees need more money.  
• Reminded the Commission on how meetings should be conducted.  
• Stated that women are overlooked to speak during meetings.  

 
Commissioner Canidate 

• No comments 

Mayor Pro Tem Dowdell 

• No comments 

Mayor Harris 

• Reminded the Commission of the workshop scheduled for Thursday, September 
30.  

• Stated that the Commission needs to pump the brakes. 
• Stated that agenda items are being shoved down the Commission's throat at the 

last minute. 
• Commented on the dire needs list. 
• Stated that there are other items in the budget that need addressing.  
• Disturbed that he could not end the Hurricane Michael surcharge.  
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Public Comments 

None 

The adjournment was motioned by Mayor Harris and seconded by Commissioner Sapp 
at 8:45 pm. 

 
Please Note: The City Commission places the official copies of Commission Meeting 
Minutes on file with the City Clerk's Office upon approval.  
 
Submitted by Janice Shackelford Clemons, City Clerk 

 
 
APPROVED: 
 
___________________________ 
Ronte Harris, Mayor and Presiding  
Officer of the City Commission and 
of the City of Quincy, Florida 

 
ATTEST: 

 
__________________________________________ 
Janice Shackelford Clemons, City Clerk per 
Clerk of the of Quincy, Florida 
Clerk of the City Commission thereof 
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CITY OF QUINCY  
CITY COMMISSION  
AGENDA REQUEST 

 
 
MEETING DATE:  October 12, 2021 
 
DATE OF REQUEST: October 6, 2021 
 
TO:    Honorable Mayor and Members of the City Commission 
 
FROM:   Jack L. McLean Jr., City Manager 
    Reggie Bell, Public Works Director 
 
SUBJECT: Review and Approval of Design and Survey Task Order 

for the SCOP Resurfacing of North Stewart Street 
 
 
Statement of Issue:   
 
The information provided herein concerns the Commission approval to enter into an 
agreement with Dewberry Engineers Inc. for the upcoming SCOP Resurfacing of North 
Stewart Street from King Street south to US 90-Jefferson Street. 
 
Background: 
 
As the Commission is aware, through efforts of staff and Dewberry, the City of Quincy 
has been awarded a fifth SCOP resurfacing project on Stewart Street this time to begin 
at King Street and run south to US 90. The project will include, but not limited to the 
milling and resurfacing the said roadway. The project has a projected cost of 
$145,228.00 which includes design, construction, and CEI (Inspection) during the 
project. Something that was revised two sessions ago by the Florida Department of 
Transportation and the City would have to have another engineering firm on the project 
to separate the design portion from the CEI portion. 
 
Staff Recommendation: 
 
The current issue before you are a proposed work order from Dewberry for the design 
including survey of the project in the sum of $4,000.00. The proposed cost for design is 
an additional $6,000.00 bring the total to $10,000.00. Also, required at this time is that 
the City needs to assure the State that we followed the Competitive Negotiations Act 
when we selected Dewberry. Enclosed for your review is a copy of their original 
Professional Services Agreement signed in May of 2015 which was for 3 years and ever 
greened for 3 more if the City did not terminate. You can find that language on the 
second page under Sec. II, Terms Item A. Staff finds all in order unless the City 
Attorney has objections and the form for signature by the City Manager is also attached. 
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Options: 
 

1) The City Commission votes to approve the above mentioned work order with 
Dewberry Engineering for the proposed work of Design and Survey for the North 
Stewart Street Resurfacing and approves the City Manager to sign the CCNA 
form to be sent to FDOT. 
 

2) The City Commission votes to give staff further direction as how to proceed with 
the project. 

 
ATTACHMENTS: 
 

1) Dewberry Engineering Inc. Work Order 
2) Proposed CCNA Form to be Signed 
3) Original Professional Services Agreement w/Dewberry 
 







 

 

 

404 West Jefferson Street  
www.myquincy.net 

Quincy, FL 32351 
850-618-0030, ext.   
 

 

October 12, 2021 
 
 
Engineering Firm:  Dewberry|Preble-Rish 
Type of Service:  Design And Survey  
Contract/Task Amount:  $10,000.00 
Local Agency Contract Number (if applicable): N/A 
Project Name: North Stewart Street Resurfacing 
FPID: 446065-2-54-01 
 
The City of Quincy has established procedures for the selection of professional services to ensure 
compliance with Florida Statute 287.055, The Consultant's Competitive Negotiation Act 
(CCNA). 
 
In Accordance with Florida Statutes 287.055, the consultant for the above named project was 
procured in compliance with the Consultant Competitive Negotiation Act (CCNA) and is 
qualified to provide consulting services to the City of Quincy. 
 
 
 
_____________________________ 
Jack McLean, Jr., City Manager 
City of Quincy 
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CITY OF QUINCY 
CITY COMMISION 

AGENDA REQUEST 
 
 
MEETING DATE:  October 12, 2021 
 
DATE OF REQUEST: October 6, 2021 
 
TO:    Honorable Mayor and Members of the City Commission 
 
FROM:   Jack L. McLean Jr., City Manager 
    Anthony Baker, Fire Chief 
 
SUBJECT: Interlocal Fire and Rescue Service Agreement between the 

City of Quincy and the Gadsden County Board of County 
Commissioners 

 
 
Statement of Issue:  
 
The Interlocal Fire and Rescue Service Agreement between the City of Quincy and 

Gadsden County Board of County Commissioners will expire on September 30, 

2021.  Gadsden County would like to extend the agreement with the City of Quincy for 

one year, through September 30, 2022. 

 

Background: 
 
The Interlocal Fire and Rescue Service Agreement between the City of Quincy and 

Gadsden County Board of County Commissioners has been in effect for several 

decades.  Under the agreement, the Quincy Fire Department has provided automatic aid 

to the unincorporated areas around Quincy as well as Gretna, St. John/Robertsville, 

Wetumpka, Midway and Interstate 10 from Mile-marker 173 to Mile-marker 

193.  Gadsden County has offered keep the funding at $486,688.00 until September 

30,2022 or until a new multi-year contract can be established.  

 

Options: 
 



Option 1: Motion to approve the new Interlocal Fire and Rescue Service Agreement 
between the City of Quincy and Gadsden County Board of County 
Commissioners.  

 
Option 2: Motion to not approve the new Interlocal Fire and Rescue Service 

Agreement between the City of Quincy and Gadsden County Board of 
County Commissioners. 

 
  
Staff Recommendation: 
 

Option 1 
 
 
Attachments: 
 

• New Agreement proposed by Gadsden County.  

 















 
 
 
 
 

VOLUNTARY ANNEXATION 
Main Street Urgent Care 

Pat Thomas Parkway 
 
 
 
 
 
 
 
 
 
 
 
 
 

 



Date of Meeting: 

Date Submitted: 

To: 

From: 

Subject: 

Statement of Issue: 

CITY OF QUINCY 

CITY COMMISSION 

AGENDA REQUEST 

October 12, 2021 

August 30, 2021 

Honorable Mayor and Members of the City Commission 

Jack L. McLean Jr., City Manager 
Charles J. Hayes, Interim Building and Planning Director 

Request for Voluntary Annexation of Main Street Family Care 
1730 Pat Thomas Parkway, Gadsden County 

This is a request for a voluntary annexation into the City of Quincy. Main Street Family 
Care, a for-profit organization, has requested for the annexation into the City of Quincy. 
Per Section 171.044, Florida Statutes (FS), "the owner of real property in an 
unincorporated area of a county which is contiguous to municipality and reasonably 
compact may petition the governing body of said municipality that said property be 
annexed to the municipality". The proposed annexation area is compact and contiguous 
to the City's southern boundary on Pat Thomas Parkway and it complies with State Law. 
The City's staff is recommending that the City Commission approve the request to annex 
this property into the City of Quincy. 

Voluntary Annexation Requirement: 

The proposed annexation meets the State's three requirements for voluntary annexation 
listed in Section 171.044, FS; because: 1) the subject area is contiguous to the City's 
boundary, 2) it is compact, and 3) the annexation shall not result in the creation of an 
enclave. 

Property Description: 

The subject site for annexation involves a 1.3-acre property (Parcel ID - 3-20-2N-4W-
0000-00213-0400), located at 1730 Pat Thomas Parkway. 
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CITY OF QUINCY 
CITY COMMISSION 
AGENDA REQUEST 

 

MEETING DATE:  October 12, 2021 

DATE OF REQUEST: October 11, 2021 

TO:   Honorable Mayor and Members of the City Commission 

FROM:   Jack L. Mclean Jr., City Manager 
   De’Cody Fagg, Parks and Recreation Director 
 

SUBJECT:  Revised City of Quincy Event Planning Kit for Quincy  
   Business Park and Tanyard Creek Amphitheater 
 

Statement of Issue: 

The information provided is a revised City of Quincy Event Planning Kit for the rental and use of the 
Quincy Business Park and Tanyard Creek Amphitheater. 

 

Background: 

Previously, staff submitted revisions to the Tanyard Creek Amphitheater Event Planning Kit. Staff was 
instructed to make additional revisions to the kit to make it more user friendly for the event organizer 
and better serve the City of Quincy. 

Revisions were made to the Event Planning Kit which now includes rental information on both Quincy 
Business Park and Amphitheater. The Rental Fee Schedule and the Police Event Management/Security 
Management Policy have been amended and are included in the kit along with the City of Quincy 
Occupational License/Vendor Permit and Business and Professional Regulations Alcohol and Beverage 
One Day Permit. 

The Rental Fee Schedule has been revised to allow the renter to use their own staff for clean-up after 
event. A refundable clean-up deposit will be required based on the number of expected participants. 
The renter will be refunded the clean-up deposit upon staff completing an inspection of the business 
park or amphitheater after the event. If staff finds that the organizer did not properly clean-up and 
remove trash, then the renter will forfeit their deposit. 

 

Staff Request: 

Staff is asking the Commission for guidance with moving forward with the City of Quincy Event Planning 
Kit for Quincy Business Park and Tanyard Creek Amphitheater. Details on Rental Fees, Police/Security, 
Vendor Permit, Alcohol Beverage Permit, etc.  Staff needs the Commission and City Attorney input 
regarding information on the Event Planning Kit.    



 

 

 

 

 

 

 

CITY OF QUINCY 
Employees’ Salaries 
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CITY OF QUINCY 
CITY COMMISSION 
AGENDA REQUEST 

 
Date of Meeting:  October 12, 2021 
 
Date Submitted:   October 12, 2021 
 
To:     Honorable Mayor and Members of the City Commission 
 
From:     Jack L. McLean Jr., City Manager 
   Marcia Carty, Finance Director 
    
Subject:   Non-Unionize Employees’ Salary Increase 
 
 
STATEMENT OF ISSUE, 
 
The Commission budget for Non-Unionized employees’ pay increase is 1.5 % in the FY 2021-
2022 Regular Budget. (All the GL received a 1.5% inflation increase.)  Those employees number 
94 employees and represent 70% of the City’s workforce, comprising Public Works, Parks and 
Recreations, Utilities, Finance, Customer Service, and HR.  
 
Unionized employees, wages, and compensation were included in the FY 2021-2022 Regular 
Budget at least a 4% increase over the third-year contract of 3.5% for Fire and 2.5% for Police, 
subject to the bargaining outcome.  
 

Background: 

The Commission met in 9 to 10 pre-adoption regular budget workshops and met in 3 to 4 post-
adoption budget workshops to discuss non-unionized employees’ salaries. The Commission 
discussed several funding options:  early implementation of the State Constitution $15 minimum 
wage, American Rescue Plan Act bonus funding, and flat sum distribution to all employees on a 
prorated basis. Staff preliminary review shows that early implementation of the State 
Constitution $15 minimum would be difficult to achieve (too close) this budget year, and the 
American Recuse Plan Act premium pay would not cover all non-union employees or permit 
bonuses.  The flat sum distribution presented by Commissioner Bass Prieto and echoed by Mayor 
Harris is a viable funding option this budget year.  

The Commission has in the regular budget $147,000 unallocated funds. Staff proposes a 4.2% 
increase in non-unionized employees, using the $142,744 of those funds. (1.5% is in the Regular 
Budget.)  Distributing the 4.2% on a prorate basis yields $ 1,692.58 for each non-unionized 
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employee (distributed over 93 employees, since the Clerk’s position has been adjusted in the 
adopted budget already). This method has the advantage of distributing more funding to lower 
employees that increases those employees' percentage of pay. (See Attachment 1) and reducing 
the salary increase rate of pay to higher-paid employees.  

 

OPTIONS:  
 

Option 1: Approved a 4.2% increase in pay to non-unionized employees.  
 
Option 2: Do not approve the proposed 4.2% increase in pay to non-unionized employees. 
 
Option 3: Commission guidance.  
 
 
 
STAFF RECOMMENDATION: 
 
Option 1.  
 
 
ATTACHMENT: 

1. Non-unionized Employee Salary Distribution by Department  
 



POSITION HIRE DATE

HR RATE as of 

09/30/2021

ANNUAL 

SALARY - 

09/30/2021 JOB TITLE 4.2%

Revised Salary 

with 4.2% raise Equal Amount

Revised Salary with 

equal amount 

$1674.57

Raise % with 

equal amount

New 

Hourly 

Rate

CITY CLERK

89 8/10/2020 21.63$                           $44,999.97 COURT, MUNICIPAL AND LICENSE CLERK (exception) 1,890.00$      46,889.97$        $0.00 $49,000.00 0.0%  $      23.56 

CITY MANGER

81 6/11/2018 52.00$                           $108,160.00 CITY MANAGER 4,542.72$      112,702.72$      $1,692.58 $109,852.58 1.6%  $      52.81 

50 10/16/2006 23.77$                           $49,441.60 EXECUTIVE ADMINISTRATIVE ASSISTANT 2,076.55$      51,518.15$        $1,692.58 $51,134.18 3.4%  $      24.58 

PURCHASING

56 1/12/2021 29.85$                           $62,088.00 PURCHASING OFFICER/INTERIM BUILD PLANNING 2,607.70$      64,695.70$        $1,692.58 $63,780.58 2.7%  $      30.66 

FINANCE

60 7/8/2019 48.03$                           $99,902.40 FINANCE DIRECTOR 4,195.90$      104,098.30$      $1,692.58 $101,594.98 1.7%  $      48.84 

90 8/31/2021 27.00$                           $56,160.00 SENIOR ACCOUNTANT 2,358.72$      58,518.72$        $1,692.58 $57,852.58 3.0%  $      27.81 

91 10/27/2014 27.04$                           $56,243.20 ACCOUNTING II 2,362.21$      58,605.41$        $1,692.58 $57,935.78 3.0%  $      27.85 

19 6/1/2021 18.50$                           $38,480.00 GRANT ACCOUNT 1,616.16$      40,096.16$        $1,692.58 $40,172.58 4.4%  $      19.31 

1 12/1/2003 22.04$                           $45,843.20 FINANCIAL CLERKS, ALL OTHER 1,925.41$      47,768.61$        $1,692.58 $47,535.78 3.7%  $      22.85 

54 11/26/2007 16.59$                           $34,507.20 BILLING AND POSTING CLERK 1,449.30$      35,956.50$        $1,692.58 $36,199.78 4.9%  $      17.40 

CRA

78 9/27/2018 31.58$                           $65,686.40 CRA MANAGER 2,758.83$      68,445.23$        $1,692.58 $67,378.98 2.6%  $      32.39 

CUSTOMER SERVICE

26 8/10/2020 12.10$                           $25,170.08 CUSTOMER SERVICE CASHIER 1,057.14$      26,227.22$        $1,692.58 $26,862.66 6.7%  $      12.91 

27 10/21/2019 12.36$                           $25,708.80 CUSTOMER SERVICE CASHIER 1,079.77$      26,788.57$        $1,692.58 $27,401.38 6.6%  $      13.17 

HUMAN RESOURCES

1 8/20/2018 31.20$                           $64,896.00 HUMAN RESOURCES DIRECTOR 2,725.63$      67,621.63$        $1,692.58 $66,588.58 2.6%  $      32.01 

14 10/8/2018 20.15$                           $41,912.00 HUMAN RESOURCE SPECIALIST 1,760.30$      43,672.30$        $1,692.58 $43,604.58 4.0%  $      20.96 

BUILDING AND PLANNING

67 34.17$                           71,074.00$      BUILDING AND PLANNING DIRECTOR 2,985.11$      74,059.11$        $1,692.58 $72,766.58 2.4%  $      34.98 

48 4/8/2019 16.48$                           $34,278.40 ADMINISTRATIVE ASSISTANT/PERMIT TECH 1,439.69$      35,718.09$        $1,692.58 $35,970.98 4.9%  $      17.29 

70 7/26/2021 18.51$                           $38,500.80 BUILDING INSPECTORS 1,617.03$      40,117.83$        $1,692.58 $40,193.38 4.4%  $      19.32 

POLICE

92 38.46$                           80,000.00$      POLICE CHIEF 3,360.00$      83,360.00$        $1,692.58 $81,692.58 2.1%  $      39.28 

73 11/5/2001 21.22$                           $44,137.60 ADMINISTRATIVE ASSISTANT 1,853.78$      45,991.38$        $1,692.58 $45,830.18 3.8%  $      22.03 

74 6/24/2013 32.33$                           $67,246.40 CAPTAIN 2,824.35$      70,070.75$        $1,692.58 $68,938.98 2.5%  $      33.14 

59 2/20/1989 18.04$                           $37,523.20 COMMUNICATIONS OFFICER 1,575.97$      39,099.17$        $1,692.58 $39,215.78 4.5%  $      18.85 

24 6/15/2015 12.00$                           $24,960.00 DISPATCHERS/COMMUNICATION OFFICER 1,048.32$      26,008.32$        $1,692.58 $26,652.58 6.8%  $      12.81 

25 9/25/2019 12.00$                           $24,960.00 DISPATCHERS/COMMUNICATION OFFICER 1,048.32$      26,008.32$        $1,692.58 $26,652.58 6.8%  $      12.81 

26 5/1/2019 12.00$                           $24,960.00 DISPATCHERS/COMMUNICATION OFFICER 1,048.32$      26,008.32$        $1,692.58 $26,652.58 6.8%  $      12.81 

33 1/12/2013 13.00$                           $27,040.00 DISPATCHERS/COMMUNICATION OFFICER 1,135.68$      28,175.68$        $1,692.58 $28,732.58 6.3%  $      13.81 

1 3/7/2016 13.75$                           $28,600.00 EVIDENCE TECH 1,201.20$      29,801.20$        $1,692.58 $30,292.58 5.9%  $      14.56 

32 6/12/2000 14.77$                           $30,721.60 COMMUNICATION OFFICER 1,290.31$      32,011.91$        $1,692.58 $32,414.18 5.5%  $      15.58 

43 5/6/2002 15.61$                           $32,468.80 COMMUNICATIONS OFFICERS 1,363.69$      33,832.49$        $1,692.58 $34,161.38 5.2%  $      16.42 

2 2/28/2005 17.77$                           $36,961.60 OFFICE CLERKS, GENERAL 1,552.39$      38,513.99$        $1,692.58 $38,654.18 4.6%  $      18.58 

45 10/7/2021 14.90$                           31,000.00$      POLICE CRIME & INTELLIGENCE ANALYST 1,302.00$      32,302.00$        $1,692.58 $32,692.58 5.5%  $      15.72 

1



FIRE

63 12/14/1998 31.25$                           $65,000.00 CHIEF 2,730.00$      67,730.00$        $1,692.58 $66,692.58 2.6%  $      32.06 

79 1/21/1997 26.02$                           $54,122.64 FIRE MARSHALL 2,273.15$      56,395.79$        $1,692.58 $55,815.22 3.1%  $      26.83 

66 2/22/1995 20.84$                           $43,347.20 ADMINISTRATIVE ASSISTANT 1,820.58$      45,167.78$        $1,692.58 $45,039.78 3.9%  $      21.65 

PARK AND REC

47 6/30/2014 23.42$                           $48,713.60 PARKS & RECREATIONS DIRECTOR 2,045.97$      50,759.57$        $1,692.58 $50,406.18 3.5%  $      24.23 

51 12/12/2016 16.83$                           $34,999.95 PARKS & RECREATION SUPERVISOR 1,470.00$      36,469.95$        $1,692.58 $36,692.53 4.8%  $      17.64 

3 10/1/2018 14.42$                           $29,993.60 ADMINISTRATIVE ASSISTANT 1,259.73$      31,253.33$        $1,692.58 $31,686.18 5.6%  $      15.23 

40 7/8/2019 14.86$                           $30,908.80 RECREATION COORDINATOR 1,298.17$      32,206.97$        $1,692.58 $32,601.38 5.5%  $      15.67 

31 12/27/2010 14.00$                           $29,120.00 MAINTENANCE  WORKER 1,223.04$      30,343.04$        $1,692.58 $30,812.58 5.8%  $      14.81 

2 5/3/2021 11.33$                           $23,566.40 MAINTENANCE & REPAIR WORKERS - GENERAL 989.79$         24,556.19$        $1,692.58 $25,258.98 7.2%  $      12.14 

3 9/17/2018 11.33$                           $23,566.40 MAINTENANCE & REPAIR WORKERS - GENERAL 989.79$         24,556.19$        $1,692.58 $25,258.98 7.2%  $      12.14 

28 10/6/2014 13.25$                           $27,560.00 Maintenance Worker I 1,157.52$      28,717.52$        $1,692.58 $29,252.58 6.1%  $      14.06 

PUBLIC WORKS

1 11/30/1999 32.14$                           $66,851.20 PUBLIC WORKS DIRECTOR 2,807.75$      69,658.95$        $1,692.58 $68,543.78 2.5%  $      32.95 

75 5/13/2002 24.25$                           $50,440.00 PUBLIC WORKS ASSIST DIRECTOR 2,118.48$      52,558.48$        $1,692.58 $52,132.58 3.4%  $      25.06 

4 8/9/2021 11.33$                           $23,566.40 MAINTENANCE AND REPAIR WORKER, GENERAL 989.79$         24,556.19$        $1,692.58 $25,258.98 7.2%  $      12.14 

5 1/8/2018 11.33$                           $23,566.40 MAINTENANCE & REPAIR WORKERS - GENERAL 989.79$         24,556.19$        $1,692.58 $25,258.98 7.2%  $      12.14 

6 2/17/2020 11.33$                           $23,566.40 MAINTENANCE AND REPAIR WORKER, GENERAL 989.79$         24,556.19$        $1,692.58 $25,258.98 7.2%  $      12.14 

7 6/7/2021 11.33$                           $23,566.40 MAINTENANCE AND REPAIR WORKER, GENERAL 989.79$         24,556.19$        $1,692.58 $25,258.98 7.2%  $      12.14 

8 10/7/2021 11.33$                           $23,566.40 MAINTENANCE AND REPAIR WORKER, GENERAL 989.79$         24,556.19$        $1,692.58 $25,258.98 7.2%  $      12.14 

9 5/14/2018 11.33$                           $23,566.40 MAINTENANCE WORKER I 989.79$         24,556.19$        $1,692.58 $25,258.98 7.2%  $      12.14 

62 4/15/2019 11.59$                           $24,107.20 MAINTENANCE AND REPAIR WORKER, GENERAL 1,012.50$      25,119.70$        $1,692.58 $25,799.78 7.0%  $      12.40 

63 8/5/2019 11.59$                           $24,107.20 MAINTENANCE & REPAIR WORKERS - GENERAL 1,012.50$      25,119.70$        $1,692.58 $25,799.78 7.0%  $      12.40 

25 1/8/2018 11.85$                           $24,648.00 MAINTENANCE & REPAIR WORKERS - GENERAL 1,035.22$      25,683.22$        $1,692.58 $26,340.58 6.9%  $      12.66 

1 8/17/2020 12.50$                           $26,000.00 MAINTENANCE AND REPAIR WORKER, GENERAL 1,092.00$      27,092.00$        $1,692.58 $27,692.58 6.5%  $      13.31 

39 5/14/2018 15.00$                           $31,200.00 Equipment Operator 1,310.40$      32,510.40$        $1,692.58 $32,892.58 5.4%  $      15.81 

40 5/14/2018 15.00$                           $31,200.00 MAINTENANCE WORKER I 1,310.40$      32,510.40$        $1,692.58 $32,892.58 5.4%  $      15.81 

41 10/7/2021 15.00$                           $31,200.00 EQUIPMENT OPERATOR 1,310.40$      32,510.40$        $1,692.58 $32,892.58 5.4%  $      15.81 

42 10/7/2021 15.00$                           $31,200.00 EQUIPMENT OPERATOR 1,310.40$      32,510.40$        $1,692.58 $32,892.58 5.4%  $      15.81 

43 2/25/2013 15.51$                           $32,260.80 INMATE SUPERVISOR 1,354.95$      33,615.75$        $1,692.58 $33,953.38 5.2%  $      16.32 

53 12/13/2017 16.00$                           $33,280.00 MAINTENANCE & REPAIR WORKERS - GENERAL 1,397.76$      34,677.76$        $1,692.58 $34,972.58 5.1%  $      16.81 

54 4/19/2021 16.00$                           $33,280.00 SMALL ENGINE MECHANICS 1,397.76$      34,677.76$        $1,692.58 $34,972.58 5.1%  $      16.81 

57 9/10/2012 16.54$                           $34,403.20 HEAVY EQUIPMENT OPERATOR 1,444.93$      35,848.13$        $1,692.58 $36,095.78 4.9%  $      17.35 

95 3/31/1987 17.80$                           $37,024.00 TRADES WORKER II 1,555.01$      38,579.01$        $1,692.58 $38,716.58 4.6%  $      18.61 

61 7/30/2018 18.94$                           $39,395.20 PUBLIC WORK SUPERVISOR 1,654.60$      41,049.80$        $1,692.58 $41,087.78 4.3%  $      19.75 

1 12/16/2013 21.85$                           $45,448.00 MECHANIC  III 1,908.82$      47,356.82$        $1,692.58 $47,140.58 3.7%  $      22.66 

UTILITIES

58 7/11/2016 17.55$                           $36,504.00 ADMINISTRATIVE ASSISTANT 1,533.17$      38,037.17$        $1,692.58 $38,196.58 4.6%  $      18.36 

1 5/17/2021 11.25$                           $23,400.00 METER READER - UTILITIES 982.80$         24,382.80$        $1,692.58 $25,092.58 7.2%  $      12.06 

10 10/7/2021 11.50$                           $23,920.00 UTILITIES SERVICE TECH 1,004.64$      24,924.64$        $1,692.58 $25,612.58 7.1%  $      12.31 

64 9/28/2017 19.50$                           $40,560.00 UTILITIES SERVICE TECH 1,703.52$      42,263.52$        $1,692.58 $42,252.58 4.2%  $      20.31 

18 11/12/2020 11.70$                           $24,336.00 METER READER - UTILITIES 1,022.11$      25,358.11$        $1,692.58 $26,028.58 7.0%  $      12.51 

19 7/15/2020 11.70$                           $24,336.00 METER READER - UTILITIES 1,022.11$      25,358.11$        $1,692.58 $26,028.58 7.0%  $      12.51 

20 10/5/2020 11.70$                           $24,336.00 METER READER - UTILITIES 1,022.11$      25,358.11$        $1,692.58 $26,028.58 7.0%  $      12.51 

21 9/1/2020 11.70$                           $24,336.00 UTILITIES SERVICE TECH 1,022.11$      25,358.11$        $1,692.58 $26,028.58 7.0%  $      12.51 

34 8/17/2017 12.98$                           $26,998.40 TREE TRIMMER HELPER 1,133.93$      28,132.33$        $1,692.58 $28,690.98 6.3%  $      13.79 

29 8/27/2007 14.91$                           $31,012.80 STOREKEEPER - UTILITIES 1,302.54$      32,315.34$        $1,692.58 $32,705.38 5.5%  $      15.72 

41 1/3/2017 15.60$                           $32,448.00 UTILITIES SERVICE TECH 1,362.82$      33,810.82$        $1,692.58 $34,140.58 5.2%  $      16.41 

46 8/7/2017 16.00$                           $33,280.00 LINEMAN HELPER/LABORER 1,397.76$      34,677.76$        $1,692.58 $34,972.58 5.1%  $      16.81 
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47 5/22/2017 16.29$                           $33,883.20 TREE TRIMMER 1,423.09$      35,306.29$        $1,692.58 $35,575.78 5.0%  $      17.10 

1 5/22/2017 16.62$                           $34,569.60 UTILITIES SERVICE TECH 1,451.92$      36,021.52$        $1,692.58 $36,262.18 4.9%  $      17.43 

2 9/24/2019 16.64$                           $34,611.20 LINEMAN HELPER/LABORER 1,453.67$      36,064.87$        $1,692.58 $36,303.78 4.9%  $      17.45 

30 2/26/2018 17.39$                           $36,171.20 LINEMAN 1,519.19$      37,690.39$        $1,692.58 $37,863.78 4.7%  $      18.20 

1 11/19/2002 18.72$                           $38,937.60 SENIOR UTILITIES SERVICE TECH 1,635.38$      40,572.98$        $1,692.58 $40,630.18 4.3%  $      19.53 

84 2/29/2016 19.28$                           $40,102.40 LINEMAN 1,684.30$      41,786.70$        $1,692.58 $41,794.98 4.2%  $      20.09 

1 2/20/2018 20.81$                           $43,284.80 LINEMAN 1,817.96$      45,102.76$        $1,692.58 $44,977.38 3.9%  $      21.62 

1 3/4/2019 20.94$                           $43,555.20 WATER & SEWER SUPERINTENDENT 1,829.32$      45,384.52$        $1,692.58 $45,247.78 3.9%  $      21.75 

1 10/5/2020 24.00$                           $49,920.00 SUPERINTENDENT GAS 2,096.64$      52,016.64$        $1,692.58 $51,612.58 3.4%  $      24.81 

5 8/3/2020 24.96$                           $51,916.80 LINEMAN 2,180.51$      54,097.31$        $1,692.58 $53,609.38 3.3%  $      25.77 

6 8/18/1986 25.49$                           $53,019.20 SENIOR LINEMAN 2,226.81$      55,246.01$        $1,692.58 $54,711.78 3.2%  $      26.30 

7 9/29/2021 25.96$                           $53,996.80 GRANT WRITER 2,267.87$      56,264.67$        $1,692.58 $55,689.38 3.1%  $      26.77 

65 8/1/2007 26.09$                           $54,267.20 ASSISTANT DIRECTOR - UTILITIES 2,279.22$      56,546.42$        $1,692.58 $55,959.78 3.1%  $      26.90 

66 11/3/1997 26.17$                           $54,433.60 LINEMAN FOREMAN 2,286.21$      56,719.81$        $1,692.58 $56,126.18 3.1%  $      26.98 

55 5/24/1982 35.09$                           $72,987.20 DIRECTORS - ALL OTHER 3,065.46$      76,052.66$        $1,692.58 $74,679.78 2.3%  $      35.90 

69 5/10/2021 19.25$                           $40,040.00 SENIOR UTILITIES SERVICE TECH 1,681.68$      41,721.68$        $1,692.58 $41,732.58 4.2%  $      20.06 

1 4/21/2014 31.11$                           $64,708.80 SUPERVISOR - UTILITIES (UNDERGROUND) 2,717.77$      67,426.57$        $1,692.58 $66,401.38 2.6%  $      31.92 

CURRENT SALARY AS OF 09/30/2021 $3,747,845.04

4.2% SALARY RAISE $157,409.49

Increased Salary with 4.2% raise for each non-

union employee $3,905,254.53 $157,409.49

Number of Non-union employees (except City Clerk) 93 Fringe Benefits 67,686.08$         

Raise per non-union employee $1,692.58 Total Increase Value 225,095.57$       

$3,905,254.53 Value of 1.5% Included in Budget (82,352.04)$        

Amount Needed for Non-Union 142,743.53$       
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