CITY OF QUINCY

REGULAR CITY COMMISSION
AGENDA REQUEST
Date of Meeting: March 8, 2022
Date Submitted: March 1, 2022
To: Honorable Mayor and Members of the City Commission
From: Dr. Beverly Nash., Interim Manager, City of Quincy

Charles J. Hayes, Interim Director, Building and Planning

Subject: Second Reading of Ordinance 1130-2022 to amend the
Future Land Use Map of the City’s Comprehensive Plan to
Assign City Land Use Designation

Statement of Issue: This is a request to make changes fo the City’s comprehensive plan
Future Land Use Map (FLUM). This request is being made to accommodate the future
development of the property located on the Corner of GF&A Drive and East Jefferson
Street. The proposed land use designations, in general, will not have any additional
impact on the city’s public facilities and services. The amendment proposal appeared
before the Planning and Development Review Board (PDRB) on November 1, 2021,
during which the board voted unanimously to recommend approval of the proposed land-
use changes. The City’s staff has identified no issue with the proposed amendments and
is, therefore, recommending that the City Commission approve Ordinance 1130-2022 on
second reading.

By Florida statute, we are required to approve these Ordinances accordingly:

The Order for approval is as follows: The Annexation Ordinance 1129-2022,
followed by land-use Ordinance 1130-2022, and finally the Zoning Ordinance
1127-2022

Recommendation

Staff recommend that the Ordinance 1130-2022 be approved on second reading



OPTIONS:

Option 1:  Adopt Ordinance No. 1130-2022 on second reading making changes to the
Future Land Use Map. (FLUM)

Option 2: Do not approve Ordinance No. 1130-2022 on second reading making
changes to the Future Land Use Map.

Staff Recommendation:

Option 1



ORDINANCE NO. 1130-2022

AN ORDINANCE AMENDING THE COMPREHENSIVE PLAN FUTURE LAND USE
MAP OF THE CITY TO REFLECT A LAND USE DESIGNATION OF COMMERCIAL
FOR A PARCEL OF PROPERTY LOCATED AT THE NORTH SIDE OF THE
INTERSECTION OF N GF&A DRIVE AND E. JEFFERSON STREET (HWY 90),
QUINCY, FLORIDA, HAVING APPROXIMATELY TWO ACRES; PROVIDING FOR A
REPEALER, PROVIDING FOR SEVERABILITY, AND PROVIDING FOR AN
EFFECTIVE DATE.

WHEREAS, the Legislature adopted Chapter 163, laws of Florida, which requires the
City of Quincy to prepare and adopt and enforce a comprehensive plan; and

WHEREAS, the Quincy Planning and Development Review Board held a Public Hearing
to consider Proposed Comprehensive Plan Amendment 2022-1 on November 1, 2021, and
recommended the Amendment be approved by the Quincy City Commission for adoption, and

WHEREAS, the City Commission of the City of Quincy held a first reading on February
22, 2022, and a Public Hearing and second reading on March 8, 2022, to adopt Comprehensive
Plan Amendment 2022- 1, with due public notice having been provided, and having reviewed
and considered all comments received during the public hearing, and having provided for
necessary revisions; and,

WHEREAS, in exercise of its authority, the City Commission of Quincy, Florida, finds
it necessary and desirable to adopt and does hereby adopt Comprehensive Plan Amendment
2022-1, to encourage the most appropriate use of land, water, and resources, consistent with the
public interest; and deal effectively with future problems that may result from the use and
development of land within the City of Quincy, as follows:

SECTION 1: Findi

The land use designation of the identified parcel shall be and hereby is changed from a Gadsden
County Land Use designation of Conservation to a Quincy Land Use designation of Commercial
with the said property having the following legal description:

ALL OF THAT TRACT OR PARCEL OF LAND LYING AND BEING IN SECTION 8§,
TOWNSHIP 2 NORTH, RANGE 3 WEST, GADSDEN COUNTY, FLORIDA AND BEING
MORE PARTICULARLY DESCRIBED AS FOLLOWS:

BEGIN AT A 5/8" REBAR SET CAPPED LB#8367 AT THE INTERSECTION OF THE
NORTHEASTERLY RIGHT-OF-WAY LINE OF U.S HIGHWAY 90/STATE ROAD No.
10/BLUE STAR HIGHWAY (200' R/W) AND THE SOUTHERLY RIGHT-OF-WAY LINE OF
NORTH G F & A DRIVE (60' R/W) AND GO NORTH 45 DEGREES 06 MINUTES 04
SECONDS WEST ALONG THE NORTHEASTERLY RIGHT-OF-WAY LINE OF U.S



HIGHWAY 90/STATE ROAD No. 10/BLUE STAR HIGHWAY FOR A DISTANCE OF 300.93
FEET TO A 5/8" REBAR SET CAPPED LB#8367; THENCE LEAVING THE
NORTHEASTERLY RIGHT-OF-WAY LINE OF U.S HIGHWAY 90/STATE ROAD No.
10/BLUE STAR HIGHWAY GO NORTH 44 DEGREES 53 MINUTES 56 SECONDS EAST
FOR A DISTANCE OF 253.00 FEET TO A 5/8" REBAR SET CAPPED LB#8367; THENCE GO
SOUTH 45 DEGREES 06 MINUTES 04 SECONDS EAST FOR A DISTANCE OF 387,76 FEET
TO A 5/8" REBAR SET CAPPED LB#8367 ON THE SOUTHERLY RIGHT-OF-WAY LINE
OF NORTH G F & A DRIVE; THENCE GO SOUTH 63 DEGREES 50 MINUTES 28
SECONDS WEST ALONG THE SOUTHERLY RIGHT-OF-WAY LINE OF NORTHGF & A
DRIVE FOR A DISTANCE OF 267.48 FEET TO A 5/8" REBAR SET CAPPED LB#8367 AT
THE INTERSECTION OF THE NORTHEASTERLY RIGHT-OF-WAY LINE OF U.S
HIGHWAY 90/STATE ROAD No. 10/BLUE STAR HIGHWAY AND THE SOUTHERLY
RIGHT-OF-WAY LINE OF NORTH G F & A DRIVE SAID POINT BEING THE POINT OF
BEGINNING.

SAID TRACT CONTAINS 2.000 ACRES ~ 87,120 SQ. FT.

SAID TRACT IS A PORTION OF TAX PARCEL 3-08-2N-3W-0000-00340-0000.

For a map of the property, see “Exhibit A™

SECTION 2. Purpose and Intent.

This ordinance is enacted pursuant to the Community Planning Act, Section 163.3161, Florida
Statutes.

SECTION 3. Future Land Use Map Amendment Adopted

The official Future Land Use Map is amended to reflect the Commercial Future Land Use
category of the above-referenced property.

SECTION 3. Severability

If any provision of this Ordinance is found by any court of competent jurisdiction to be void,
unconstitutional, or unenforceable, then all remaining provisions and portions of this Ordinance
and the City of Quincy Comprehensive Plan shall remain in full force and effect.

SECTION 4. Copy on File

A certified copy of the enacting Ordinance, as well as certified copies of the City of Quincy
Future Land Use Map, shall be filed with the City Clerk of the City of Quincy.

SECTION 5. Effective Date of Amendment

This ordinance shall not become effective until thirty-one (31) days after adoption. If challenged
within thirty (30) days of adoption, small-scale land use amendments shall not become effective



until the state land planning agency or the Administration Commission, respectively, issues a
final order determining the adopted amendment is in compliance with Section 163.3187, F.S.

INTRODUCED on first reading in open session of the City Commission of the City of
Quincy, Florida, on this 22 day of February, A.D. 2022,

PASSED on second and final reading in open session of the City Commission of the City
of Quincy, Florida, on this 8th day of March, A.D. 2022.

Ronte Harris, Mayor
Presiding Officer of the City Commission of
the City of Quincy, Florida

ATTEST: Approved as to Form:
Janice Shackelford-Clemons Gary Roberts
Clerk of the City of Quincy, and City Attorney

Clerk of the City Commission thereof
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City of Quincy, Florida
Regular City Commission

AGENDA REQUEST
Date of Meeting: March 8, 2022
Date Submitted: February 25, 2022
To: Honorable Mayor and Commissioners
From: Dr. Beverly Nash, Interim City Manager

Marcia Carty, Finance Director

Subject: Premium Pay Plan of Distribution

Statement of Issue/Justification:

In July, 2021, State of Florida, Division of Emergency Management issued Agreement
Number Y5273 to the City of Quincy for execution in order to receive approved funding
of $3,419,328, based upon the enactment of American Rescue Plan Act (ARPA) Grant.
This process was completed in September, 2021. Half of the amount approved or
$1,709.664 was deposited into the City’s bank account in October, 2021.

After several workshops and special meetings, the budget for the American Rescue Plan
Act Grant was approved by line item on January 18, 2022 by the City of Quincy’s
Commissioners.

Management has been requested to prepare a plan of distribution of the amount funded
per the ARPA grant in the amount of $309,664. The period of determination for bonus
eligibility is from March 5, 2021 until January, 2022.

There are 162 employees to be considered during this period — 131 eligible (110 full-time
and 21 part-time) and 31 staff members were deemed “not eligible”. The criteria used
was the following:

1. Premium pay must be “in addition to” wages and remuneration already received
and the obligation to provide such pay must not have been incurred by the
recipient prior to March 3, 2021.” Section 602(c) ARPA. Therefore, employees
who were working for the City as of March 4, 2021 are eligible. This is the start
date for the range of the employment period.

2. The funds were not received until October 15, 2021. So, employees who were
employed as of that date are eligible.

3. Due to terminations and new hires, employees who were employed as of
December 31, 2021 are considered eligible.
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4. The budget was not approved until January 18, 2022, thus employees still

employed as of that date are considered eligible.

5. Per Governor DeSantis Executive Order 20-91, it appears all City of Quincy’s
employees are eligible for consideration.

6. Employees’ suggested amount is determined based upon meeting the criteria, the
length of time employed from March 2021 to January 2022, and whether or not
the employee is full-time or part-time.

Options:

Option 1: Approve the recommendations detailed in the worksheet.
Option 2: Deny the recommendations detailed in the worksheet.
Option 3: City Commission provide directions to Staff.

Staff Recommendation:

Option 1

ATTACHMENTS:

a. City of Quincy “excerpt from Executive Order 20-91”
b. Executive Order 20-91, Governor Ron DeSantis
c. Worksheet of all employees and breakout of the Budgeted Amount
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PAID DURING PAYROLL, WHICH INCLUDES....

Employee
_zo. Name _

1) 56 COX, MARVIN W

2| 110 RYALS, ROBIN A

3| 175 PARKER, CHARLIE L

4 305 OLIVER, LINDA D

5| 540 WHIDDON, CELESE M

6 580 CONE, THOMAS E

7 598 MATTHEWS, TELLY S

8| 600 GILYARD JR, LARRY D

9| 627 CLARK, MICHAEL N
10/ 633 BOUIE, MICHAEL
11 674 BAKER, ANTHONY )
12| 744 BELL, REGINALD T
13| 767 BASS, JOEL
14| 783 GREEN, RICHARD
15 795 FAGG, DECODY M
16| 804 SHERMAN, ANN |
17| 818 MOORE, ADMETRIC S
18 838 TOVIAS, ADRIAN
19| 840 WHITEHEAD, HELEN
20 842 MIXSON, ROBERT E W
21| 858 HONDERICK, JAMES P
22 859 | BARBER, HAROLD J
23 869 BROCK, DAVID L
24 881 SYKES, TAMMIE L
25 899 MONROE JR, EUGENE
26 909 WOODARD, GLORIA A
27, 944 MATHENEY, DIANE L
28 951 |ROBINSON, GLENDON W
29 964 WALKER, ERIC T
30 969 BARNES, BRIAN M
31 994 CAMPBELL, EDMOND G
32 1001 BRONSON, VANCHERIA D
33 1027 HAYES, CHARLES J
34 1049 PENNINGTON, MICHAEL R

START DATE

3/4/2021
X

KX HXAHXAHXXAHKXAHKXAXAXXHKXXAXHXXXEXXHXXXX XX XX X X X XX

DATE FUNDS
RECEIVED

10/15/2021
X

X X X X X X X X X X X X X X X X X X X X X X X X X X X

xX X X X

END OF
CALENDAR

12/31/2021
X

> H X XX X X X X X X X X

KX XX X XX X X X X X X

= X X X

BUDGET
ALLOCATION
APPROVED

1/18/2022
X

> KX XXX X X X X X X X

KX XX XX XX X X X X X

x X X X

| LAST PAYROLL

COVERING
1/30/2022

2/4/2022
X

> HoX X X X X X XX X X X

KX XX X XX X XX X X X

x X X X

, Qualify - Yes

, or No

From 3/2021
to
01/18/2022
yes
yes
yes
yes
yes
yes
yes
yes
yes
yes
yes
yes
yes
No-Staff
yes
No-Staff
yes
yes
yes
yes
yes
yes
yes
yes
yes
yes
yes
yes
yes
No-Staff
yes
yes
yes
yes




35|
36|
37|
38
39
40
41
42|
43
44|

75

1053 DANIELS, LARRY D

1057 HAMMELMAN, MARK G
1065 REEVES, DONNA M
1102 |MCLEAN IR, JACK L
1124 DUDLEY, DARRIUS

1158 |PRICE, CHADRICK D
1218 |FIELDS, IRVIN Q

1224 SAPP, GLENN H

1274 BOYD, SHAWN F

1275 |WILLIAMS, MICHAEL L
1310 |[SANDERS JR, CHARLIE B
1323 |STALLWORTH, ULRICK O
1331 | MARSHALL, LAMONTE A
1378 |PRIDEMORE, KENT A
1400 |WILLIAMS, CHRISTOPHER M
1443 |MATTHEWS, AMANDA N
1457 ROCK JR, STEVEN R
1461 KILPATRICK, JANET N
1478 | ADDISON, STERLING E
1489 | WOODSON, JEFFERY
1499 |TURNAGE, CHRISTOPHER
1504 BRYANT, TONAYNE L
1506 | MANUEL, SYLVIA

1533 JOYNER, TRINA

1540 BARNES, GEORGE

1549 TAYLOR, JARVIS L

1554 COLON, JOSE

1566 [FOSS, CODY

1577 |ROBERSON, JAMES
1578 BOTELLO, ISRAEL

1582 RHAMES, SAMUEL L
1584 HILL, CARLOS A

1586 DONALSON, TOMEY
1590 DONALD, DEMETRIC
1591 RODRIGUEZ, DAVID
1592 | CLARK, ASHLEY J

1593 PARSONS, SETH H

1600 BAILEY, RICHARD B
1601 |CASEY, CHRISTOPHER C
1603 PRIDE, DEANGELO R
1604 |\ WOOD, LEWIS J

HK X XXX X HXHXX XXX XXX XX XXX HEHXX XXX X XXX XXX XX X XX

X X X X X X X X X X X X X X X X

X X X X X X X X XX X X X X X

>x X X X

>

x X

KX X X X X X X X X

X X X X X X X

KX XX X X X X

x X X X

>x X

XX X X X X X X > OX X X X X X XK X X X X X X X X X

> X X X

>

x >

XK X X X X X X XK X X X X X X X X X

XK oxX X X X X X X

x X X X

yes
yes
yes

No-Staff
yes

yes
No-Staff
No-Staff
yes
yes
yes
yes
yes
yes
yes
No-Staff
yes
yes
yes
yes
yes
yes
yes
yes
No-Staff
yes
yes
yes
yes




76
77,
78
79,
80
81
82
83
84
85
86
87
88
89|
90
91 7
92
93
94
95 7
96 |
97
98
99,
100
101
102
103
104
105
106
107
108
109
110
111
112
113
114
115
116

1606 MCCRAY, SAMMY D
1631 MOYE, SHAWANNA L
1632 SWEET lll, WILLIAM L
1633 BUSH, CAROLYN R

1634 SHERMAN, ALICIA L
1635 NIXON, ROBERT E

1639 CANCECO, JONATHAN L
1641 DENSON, EBONY M
1645 | COX, JOSHUA W

1647 MARTINEZ, ENRIQUE D
1648 NASH, BEVERLY A

1649 KIMBLE, JOANN G

1650 WOOD, TOREN D

1651 MILLER, E'MOND

1656 CANIDATE, THEODORE R
1657 JOHNSON, BRANDI J
1659 WOOD, DEMARCUS D
1667 GALLOWAY, CERVANTES C
1689 DABADY, JEAN M

1690 CARTY, MARCIA G

1692 DAVIS, LITTLE M

1693 SMITH, ERIC D

1694 No-StaffTTAGE, KYLE A
1695 SADLER, SHELBY D

1699 FINUFF, LAURIE A

1701 GREEN, AARON T

1702 GARDNER JR, EDWARD J
1703 HOWARD, SHAKENDRA M
1709 GREEN, SYLVESTER
1711|JAMES, BOBBY L
1712 | DAHLKE, JOHN M

1713 | BARRINEAU, COLIN D
1714 HALL, PHATARIOS C
1715 PIAZZA, VINCENT C
1716 SMILEY, DEBRALE L
1720 EDWARDS I, ROBERT J
1721 LONGFELLOW, JASON P
1722 BARKLEY, LAVANDER E
1724 MARTINEZ, ROBYN M
1725 COLON, JOSE J

1726 JOHNSON SR, KENNETH B

HKXXHXHXHKXRXHXAXXHEXXXXKXXHKXHXXXXXX XXX XX XX XXX XXX X X X X

X X X X X >

x X X X

Ko X X X X X X X X

>

x X X X X

>

>x xX X X > X X X X

x x

XK XX X X X X X X X

>

x X X X

> X X X > X X X X

x X

K XXX X X X X X X

>

x X X X

x X X X X X X X X

> X

KX X XX X X X X X

>

x X X X

yes
No-Staff
yes
yes
yes
yes
yes
No-Staff
yes
yes
yes
yes
No-Staff
No-Staff
yes
yes
No-Staff
No-Staff
yes
yes
yes
yes
yes
yes
yes
yes
yes
yes
No-Staff
yes
No-Staff
yes
yes
yes
yes
No-Staff
No-Staff
No-Staff
No-Staff
yes
yes




117
118
119
120
121
122
123
124
125 7
126
127
128
129
130
131
132/
133
134
135
136|
137,
138
139
140
141
142
143 |
144
145
146
147
148
149
150
151
152

1727 |SHACKELFORD, JANICE Y
1728 TEJADA, STEPHANIE M
1729 SWEET, ALEXIA D

1730 MILLER, SIDNEY M

1731 FIGUEROA, DAMIAN

1732 ?mcéz. TYLER-JAMES H
1733 ALBRITTON, ANTHONY
1734 BARRETT, MATTHEW P
1735 DAVIS, DIANTE L

1737 SCHMITT, PHILIPPE N

1738 JACKSON, SHAVAR'RIS N
1740 | JORDAN, DEMARLON
1741 |KWON, GUHO

1742 |RITTMAN, DESMOND
1743 |0'CONNo-StaffR, JUSTIN R
1744 |BOLDS, PATRICK

1745 |ADAMS, DERRICK L

1746 |MOYE, JAMICHAEL T

1748 HIGHMAN, CHRISTOPHER L
1750 DILMORE, STACY D

1751 HARTIN, ADAM C

1752 CANCECO, CHRISTOPHER R
1754 LEE, TROY

1778 MALAVE, ADRIAN R

1782 YOUNG, DONNY L

1786 UBEYY, ABDULLAH

1795 LASTER, TODD D

1796 JONES, ARTENIA

1797 BARNES, DALDRICK L

1798 SANDOVAL-ROMAN, AVIGAIL
1799 ASHLEY, TIMOTHY J

1800 SHAMAR, DE'ANTHONY
1802 PARSONS-BUCKHALT, TIFFANY L
1803 CAMPBELL, DARNECIA
1804 TAVERA, JIMENA

1805 MITCHELL, PETRENA

KX XXX XX XX XX XX X XX

XXX X X X X X X =

=

XX X X X X X X X X X X

H X X X X X X X X

>

HKoX XX XX XX X X X X X X X X

oKX X X XX X X X

>

KX X XXX XXX XX X X X X X X X X

KX X X X X X X X

>

XXX HXXAX XX XXX X XXX X XX

yes
No-Staff
No-Staff
yes
yes
yes
yes
yes
yes
yes
yes
yes
No-Staff
yes
No-Staff
No-Staff
PT - Yes
PT - Yes
PT - Yes
PT - Yes
PT-Yes
PT - Yes
PT - Yes
PT - Yes
PT - Yes
PT-Yes
PT - Yes
PT - Yes
PT - Yes
PT - Yes
PT-Yes
PT-Yes
| 2mos. - Yes
| 2mos. - Yes
' 2 mos. - Yes
, 2 mos. - Yes




7 PAID DURING PAYROLL, Part Time
Employee No- Name
1535 PATTEN, GERRI B
1536 HUTLEY, TERRY
1704 KEON, ANDREW
1619 SHERMAN, MIKYLA J
1739 UNDERWOOD, FRANCES C

572 DOWDELL, KEITH A
1126 |SAPP, ANGELA G
1602 | HARRIS, RONTE R
1658 | BASS-PRIETO, FREIDA
1723 |CANIDATE, ANESSA A

_ PT - Yes
2 months - Yes
No-Staff
No-Staff - Commissioners
Yes

Eligible
Not Eligible

Total Staff

DATE FUNDS
START DATE | RECEIVED
3/4/2021 10/15/2021

X X

X X

X X

X X

X X

COMMISSIONERS

X X

X W X

X 7 X

X X

X X

SUMMARY OF EMPLOYEE TYPES

21 16%

4 3%

26

5
106 81%
131

31
162

END OF
CALENDAR
12/31/2021

X

> X X X

x X X X X

$309,664
$309,664

$309,664

BUDGET
ALLOCATION W
APPROVED |
1/18/2022
X

> X X X

K X X X X

1,181.92 |
429.80

2,670.99

LAST PAYROLL
COVERING
1/30/2022
2/4/2022

X

> X X X

x X X X X

$24,820
$1,719

$283,125

$309,664

PT - Yes
PT-Yes
PT - Yes
PT-Yes
PT - Yes

No - Comm
No - Comm
No - Comm
No - Comm
No - Comm




RESEARCHED INFORMATION
February 25, 2022

By researching and reading Governor DeSantis Executive Order 20-91, Essential Services List, the
following industries are relevant to the City of Quincy’s operation:

Electricity industry:

o Workers who maintain, ensure, or restore, or are involved in the development, transportation, fuel
procurement, expansion, or operation of the generation, transmission, and distribution of electric
power, including call centers, utility workers, engineers, retail electricity, constraint maintenance, and
fleet maintenance technicians who cannot perform their duties remotely.

LAW ENFORCEMENT, PUBLIC SAFETY, AND OTHER FIRST RESPONDERS

e Public, private, and voluntary personnel (front line and management) in emergency management, law
enforcement, fire and rescue services, emergency medical services, and private security, to include
public and private hazardous material responders, air medical service providers (pilots and supporting
technicians), corrections, and search and rescue personnel.

¢ 911 call center employees and Public Safety Answering Points who can’t perform their duties
remotely.

WATER AND WASTEWATER

¢ Employees needed to operate and maintain drinking water and wastewater/drainage infrastructure,
including:

o Operational staff at water authorities.
o Operational staff at community water systems.
o Operational staff at wastewater treatment facilities.

o Workers repairing water and wastewater conveyances and performing required sampling or
monitoring, including field staff.

o Operational staff for water distribution and testing.

o Operational staff at wastewater collection facilities.

o Operational staff and technical support for SCADA Control systems.
PUBLIC WORKS AND INFRASTRUCTURE SUPPORT SERVICES

* Workers who support the operation, inspection, and maintenance of essential public works facilities
and operations, including bridges, water and sewer main breaks, fleet maintenance personnel,
construction of critical or strategic infrastructure, traffic signal maintenance, emergency location
services for buried utilities, maintenance of digital systems infrastructure supporting public works
operations, and other emergent issues.
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» Workers such as plumbers, electricians, exterminators, builders, contractors, HVAC Technicians,
landscapers, pool care service providers, and other service providers who provide services that are
necessary to maintaining the safety, sanitation, and essential operation of residences, businesses and
buildings such as hospitals, senior living facilities, any temporary construction required to support
COVID-19 response.

* Workers who support, such as road and line clearing, to ensure the availability of and access to
needed facilities, transportation, energy and communications. e Support to ensure the effective
removal, storage, and disposal of residential and commercial solid waste and hazardous waste, including
landfill operations

» Information Technology: o Workers who support command centers, including, but not limited to
Network Operations Command Centers, Broadcast Operations Control Centers and Security Operations
Command Centers. o Data center operators, including system administrators, HVAC & electrical
engineers, security personnel, IT managers and purchasers, data transfer solutions engineers, software
and hardware engineers, and database administrators, for all industries (including financial services)

OTHER COMMUNITY- OR GOVERNMENT-BASED OPERATIONS AND ESSENTIAL FUNCTIONS

e Workers to ensure continuity of building functions, including but not limited to security and
environmental controls (e.g., HVAC), the manufacturing and distribution of the products required for
these functions, and the permits and inspections for construction supporting essential infrastructure.

* Workers who maintain digital systems infrastructure supporting other critical government operations.
e Workers who support necessary credentialing, vetting and licensing operations for critical
infrastructure workers

» Staff at government offices who perform title search, notary, and recording services in support of
mortgage and real estate services and transactions.

» Residential and commercial real estate services, including settlement services.

» Workers supporting essential maintenance, manufacturing, design, operation, inspection, security,
and construction for essential products, services, and supply chain and COVID 19 relief efforts.

* Professional services, such as legal or accounting services, when necessary to assist in compliance with
legally mandated activities.

FINANCIAL SERVICES

¢ Workers who are needed to provide, process and maintain systems for processing, verification, and
recording of financial transactions and services, including payment, clearing, and settlement; wholesale
funding; insurance services; consumer and commercial lending; and capital markets activities).

Source: Governor DeSantis Executive Order 20-91 ESSENTIAL SERVICES LIST
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Governor DeSantis Executive Order 20-91
ESSENTIAL SERVICES LIST

HEALTHCARE / PUBLIC HEALTH

e Workers who perform critical clinical research, development, and testing needed for
COVID-19 response.

e Healthcare providers and Caregivers including physicians, dentists, psychologists, mid-
level practitioners, nurses and assistants, infection control and quality assurance
personnel, pharmacists, physical and occupational therapists and assistants,
rehabilitation facility workers, social workers, optometrists, speech pathologists,
chiropractors, and diagnostic and therapeutic technicians and technologists.

e Hospital and laboratory personnel (including accounting, administrative, admitting and
discharge, engineering, epidemiological, source plasma and blood donation, food
service, housekeeping, medical records, information technology and operational
technology, nutritionists, sanitarians, respiratory therapists, etc.).

e Workers in other medical and biomedical facilities (including Ambulatory Health and
Surgical, Blood Banks, Clinics, Community Mental Health, Comprehensive Outpatient
rehabilitation, End Stage Renal Disease, Health Departments, Home Health care,
Hospices, Hospitals, Long Term Care, Nursing Care Facilities, Organ Pharmacies,
Procurement Organizations, Psychiatric Residential, Rural Health Clinics and Federally
Qualified Health Centers, and retail facilities specializing in medical good and supplies).

* Manufacturer workers for health manufacturing (including biotechnology companies),
materials and parts suppliers, logistics and warehouse operators, distributors of medical
equipment (including those who test and repair), personal protective equipment (PPE),
isolation barriers, medical gases, pharmaceuticals (including materials used in
radioactive drugs), dietary supplements, blood and blood products, vaccines, testing
materials, laboratory supplies, cleaning, sanitizing, disinfecting or sterilization supplies,
and tissue and paper towel products.

* Public health / community health workers, including those who compile, model, analyze
and communicate public health information.

* Blood and plasma donors and the employees of the organizations that operate and
manage related activities.

*  Workers who manage health plans, billing, and health information, who cannot
practically work remotely.



*  Workers who conduct community-based public health functions, conducting
epidemiologic surveillance, compiling, analyzing and communicating public health
information, who cannot practically work remotely.

* Workers performing information technology and cybersecurity functions at healthcare
and public health facilities, who cannot practically work remotely.

o Workers performing security, incident management, and emergency operations
functions at or on behalf of healthcare entities including healthcare coalitions, who
cannot practically work remotely.

¢ Pharmacy employees necessary to maintain uninterrupted prescription filling.

* Workers performing mortuary funeral, cremation, burial, cemetery, and related
services, including funeral homes, crematoriums, cemetery workers, and coffin makers.

e  Workers who coordinate with other organizations to ensure the proper recovery,
handling, identification, transportation, tracking, storage, and disposal of human
remains and personal effects; certify cause of death; and facilitate access to
mental/behavioral health services to the family members, responders, and survivors of
an incident.

LAW ENFORCEMENT, PUBLIC SAFETY, AND OTHER FIRST RESPONDERS

* Public, private, and voluntary personnel (front line and management) in emergency
management, law enforcement, fire and rescue services, emergency medical services,
and private security, to include public and private hazardous material responders, air
medical service providers (pilots and supporting technicians), corrections, and search
and rescue personnel.

e 911 call center employees and Public Safety Answering Points who can’t perform their
duties remotely.

e Fusion Center employees.
¢ Workers —including contracted vendors -- who maintain, manufacture, or supply
equipment and services supporting law enforcement emergency service and response

operations (to include electronic security and life safety security personnel).

e Workers supporting the manufacturing of safety equipment and uniforms for law
enforcement, public safety personnel, and first responder.

e  Workers supporting the operation of firearm or ammunition product manufacturers,
retailers, importers, distributors, and shooting ranges.



e Public agency workers responding to abuse and neglect of children, elders, and
dependent adults.

e  Workers who support weather disaster / natural hazard mitigation and prevention
activities.

e Security staff to maintain building access control and physical security measures.
FOOD AND AGRICULTURE

e Workers supporting groceries, farmers’ markets, produce stands, food banks,
pharmacies, convenience stores, and other retail (including unattended and vending)
that sells human food, animal/pet food and pet supply, and beverage products,
including retail customer support service and information technology support staff
necessary for online orders, pickup and delivery.

e Restaurant carry-out and quick serve food operations, including dark kitchen and food
prep centers, and carryout and delivery food employees.

* Food manufacturer employees and their supplier employees—to include those
employed in food ingredient production and processing facilities; livestock, poultry,
seafood slaughter facilities; pet and animal feed processing facilities; human food
facilities producing by-products for animal food; beverage production facilities; and the
production of food packaging.

o Farmers, farm workers, and agribusiness support services to include those employed in
auction and sales: grain and oilseed handling, processing and distribution; animal food,
feed, and ingredient production, packaging, and distribution; manufacturing, packaging,
and distribution of veterinary drugs; truck delivery and transport; farm and fishery labor
needed to produce our food supply domestically and for export.

* Farmers, farm workers, support service workers, and their supplier employees to
include those engaged in producing and harvesting field crops; commaodity inspection;
fuel ethanol facilities; biodiesel and renewable diesel facilities; storage facilities; and
other agricultural inputs.

* Employees and firms supporting the distribution of food, feed, and beverage and
ingredients used in these products, including warehouse workers, vendor- managed
inventory controllers and blockchain managers.

e  Workers supporting the sanitation and pest control of all food manufacturing processes
and operations from wholesale to retail.



* Employees in cafeterias used to feed employees, particularly employee populations
sheltered against COVID-19.

» Workers in animal diagnostic and food testing laboratories in private industries and in
institutions of higher education.

e Government, private, and non-governmental organizations’ workers essential for food
assistance programs (including school lunch programs) and government payments.

*» Employees of companies engaged in the production, storage, transport, and distribution
of chemicals, medicines, vaccines, and other substances used by the food and
agriculture industry, including seeds, pesticides, herbicides, fertilizers, minerals,
enrichments, and other agricultural production aids.

e Animal agriculture workers to include those employed in veterinary health (including
those involved in supporting emergency veterinary or livestock services); raising of
animals for food; animal production operations; livestock markets; slaughter and
packing plants, manufacturers, renderers, and associated regulatory and government
workforce.

e Transportation supporting animal agricultural industries, including movement of animal
medical and reproductive supplies and materials, animal vaccines, animal drugs, feed
ingredients, feed, and bedding, live animals, animal by-products, and deceased animals
for disposal.

¢ \Workers who support sawmills and the manufacture and distribution of fiber and forest
products, including, but not limited to timber, paper, and other wood and fiber
products.

 Employees engaged in the manufacture and maintenance of equipment and other
infrastructure necessary for agricultural production and distribution.

ENERGY

» Waorkers supporting the energy sector, regardless of the energy source (including but
not limited to nuclear, fossil, hydroelectric, or renewable), segment of the system, or
infrastructure the worker is involved in, or who are needed to monitor, operate,
engineer, and maintain the reliability, safety, environmental health, and physical and
cyber security of the energy system.

e Energy/commodity trading/scheduling/marketing functions, who can't perform their
duties remotely.



IT and OT technology for essential energy sector operations including support workers,
customer service operations; energy management systems, control systems, and
Supervisory Control and Data Acquisition SCADA systems, and energy sector entity data
centers; cybersecurity engineers; and cybersecurity risk management.

Workers supporting the energy sector through renewable energy infrastructure
(including, but not limited to wind, solar, biomass, hydrogen, ocean, geothermal, and/or
hydroelectric), including those supporting construction, manufacturing, transportation,
permitting, operation/maintenance, monitoring, and logistics.

Workers and security staff involved in nuclear re-fueling operations.

Providing services related to energy sector fuels (including, but not limited, petroleum
(crude oil), natural gas, propane, natural gas liquids, other liquid fuels, nuclear, and
coal), supporting the mining, processing, manufacturing, construction, logistics,
transportation, permitting, operation/maintenance, security, waste disposal and
storage, and monitoring of support for resources.

Environmental remediation/monitoring, limited to immediate critical needs technicians.

Manufacturing and distribution of equipment, supplies, and parts necessary to maintain
production, maintenance, restoration, and service at energy sector facilities (across all
energy sector segments).

Electricity industry:

o Workers who maintain, ensure, or restore, or are involved in the development,
transportation, fuel procurement, expansion, or operation of the generation,
transmission, and distribution of electric power, including call centers, utility
workers, engineers, retail electricity, constraint maintenance, and fleet
maintenance technicians who cannot perform their duties remotely.

o Workers at coal mines, production facilities, and those involved in
manufacturing, transportation, permitting, operation/maintenance and
monitoring at coal sites which is critical to ensuring the reliability of the electrical
system.

o Workers who produce, process, ship and handle coal used for power generation
and manufacturing.

o Workers needed for safe and secure operations at nuclear generation to include
but not limited to, the broader nuclear supply chain, parts to maintain nuclear
equipment, fuel manufacturers and fuel components used in the manufacturing
of fuel.



o Workers at renewable energy infrastructure (including, but not limited to wind,
solar, biomass, hydrogen, geothermal, and/or hydroelectric), including those
supporting construction, manufacturing, transportation, permitting,
operation/maintenance, monitoring, and logistics.

o Workers at generation, transmission, and electric black start facilities.

o Workers at Reliability Coordinator, Balancing Authorities, and primary and
backup Control Centers, including but not limited to independent system
operators, regional transmission organizations, and local distribution control
centers.

o Mutual assistance personnel which may include workers from outside of the
state or local jurisdiction.

o Vegetation management and traffic control for supporting those crews.

o Environmental remediation/monitoring workers limited to immediate critical
needs technicians.

o Instrumentation, protection, and control technicians.
o Essential support personnel for electricity operations.

o Generator set support workers such as diesel engineers used in power
generation including those providing fuel.

e Petroleum industry:

o Workers for onshore and offshore petroleum drilling operations; platform and
drilling construction and maintenance; transportation (including helicopter
operations), maritime transportation, supply, and dredging operations; maritime
navigation; well stimulation, intervention, monitoring, automation and control,
extraction, production; processing; waste disposal, and maintenance,
construction, and operations.

o Workers for crude oil, petroleum and petroleum product storage and
transportation, including pipeline, marine transport, terminals, rail transport,
storage facilities and racks and road transport for use as end use fuels such as
gasoline, diesel fuel, jet fuel, and heating fuels or feedstocks for chemical
manufacturing.



Petroleum and petroleum product security operations center employees and
workers who support maintenance and emergency response services.

Petroleum and petroleum product operations control rooms/centers and
refinery facilities.

Retail fuel centers such as gas stations and truck stops, and the distribution
systems that support them.

Supporting new and existing construction projects, including, but not limited to,
pipeline construction. Natural Gas, Natural Gas Liquids (NGL), Propane, and
other liquid fuels

Workers who support onshore and offshore drilling operations, platform and
drilling construction and maintenance; transportation (including helicopter
operations); maritime transportation, supply, and dredging operations; maritime
navigation; natural gas and natural gas liquid production, processing, extraction,
storage and transportation; well intervention, monitoring, automation and
control; waste disposal, and maintenance, construction, and operations.

Transmission and distribution pipeline workers, including compressor stations
and any other required, operations maintenance, construction, and support for
natural gas, natural gas liquid, propane, and other liquid fuels.

Natural gas, propane, natural gas liquids, and other liquid fuel processing plants,
including construction, maintenance, and support operations.

Natural gas processing plants workers, and those that deal with natural gas
liquids.

Workers who staff natural gas, propane, natural gas liquids, and other liquid fuel
security operations centers, operations dispatch and control rooms/centers, and
emergency response and customer emergencies (including leak calls) operations.
Drilling, production, processing, refining, and transporting natural gas for use as
end-use fuels, feedstocks for chemical manufacturing, or use in electricity

generation.

Dispatch and control rooms and emergency response and customer
emergencies, including propane leak calls.

Propane gas service maintenance and restoration, including call centers.

Propane, natural gas liquids, and other liquid fuel distribution centers.



Propane gas storage, transmission, and distribution centers.

Supporting new and existing construction projects, including, but not limited to,
pipeline construction.
Ethanol and biofuel production, refining, and distribution.

Workers in fuel sectors (including, but not limited to nuclear, coal, and gas types
and liquid fuels) supporting the mining, manufacturing, logistics, transportation,
permitting, operation/maintenance, and monitoring of support for resources.

WATER AND WASTEWATER

Employees needed to operate and maintain drinking water and wastewater/drainage
infrastructure, including:

(6]

Operational staff at water authorities.
Operational staff at community water systems.
Operational staff at wastewater treatment facilities.

Workers repairing water and wastewater conveyances and performing required
sampling or monitoring, including field staff.

Operational staff for water distribution and testing.
Operational staff at wastewater collection facilities.
Operational staff and technical support for SCADA Control systems.

Chemical and equipment suppliers to water and wastewater systems and
personnel protection.

Workers who maintain digital systems infrastructure supporting water and
wastewater operations.

TRANSPORTATION AND LOGISTICS

Employees supporting or enabling transportation functions, including truck drivers, bus
drivers, dispatchers, maintenance and repair technicians, warehouse workers, truck
stop and rest area workers, Department of Motor Vehicle (DMV) employees,
towing/recovery services, roadside assistance workers, intermodal transportation



personnel, and workers who maintain and inspect infrastructure (including those that
require cross-jurisdiction travel).

Workers supporting the distribution of food, pharmaceuticals (including materials used
in radioactive drugs) and other medical materials, fuels, chemicals needed for water or
water treatment and energy Maintenance and operation of essential highway
infrastructure, including roads, bridges, and tunnels (e.g., traffic operations centers and
moveable bridge operators).

Employees of firms providing services, supplies, and equipment that enable warehouse
and operations, including cooling, storing, packaging, and distributing products for
wholesale or retail sale or use. Includes cold- and frozen-chain logistics for food and
critical biologic products.

Mass transit workers and providing critical transit services and/or performing critical or
routine maintenance to mass transit infrastructure or equipment.

Employees supporting personal and commercial transportation services — including
taxis, delivery services, vehicle rental services, bicycle maintenance and car-sharing
services, and transportation network providers.

Workers responsible for operating and dispatching passenger, commuter and freight
trains and maintaining rail infrastructure and equipment.

Maritime transportation workers, including dredgers, port workers, mariners, ship

crewmembers, ship pilots and tug boat operators, equipment operators (to include
maintenance and repair, and maritime-specific medical, ship supply, chandler, and

repair companies.

Workers including truck drivers, railroad employees and contractors, maintenance crew,
and cleaners supporting transportation of chemicals, hazardous, medical, and waste
materials to support critical infrastructure, capabilities, functions, and services, including
specialized carriers, crane and rigging industry workers.

Bus drivers and workers who provide or support intercity, commuter and charter bus
service in support of other essential services or functions.

Automotive repair, maintenance, and transportation equipment manufacturing and
distribution facilities (including those who repair and maintain electric vehicle charging
stations).

Transportation safety inspectors, including hazardous material inspectors and accident
investigator inspectors.
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Manufacturers and distributors (to include service centers and related operations) of
packaging materials, pallets, crates, containers, and other supplies needed to support
manufacturing, packaging staging and distribution operations.

Postal, parcel, courier, last-mile delivery, and shipping and related workers, to include
private companies.

Employees who repair and maintain vehicles, aircraft, rail equipment, marine vessels,
bicycles, and the equipment and infrastructure that enables operations that encompass
movement of cargo and passengers.

Air transportation employees, including air traffic controllers and maintenance
personnel, ramp workers, aviation and aerospace safety, security, and operations
personnel and accident investigations.

Workers who support the operation, distribution, maintenance, and sanitation, of air
transportation for cargo and passengers, including flight crews, maintenance, airport
operations, those responsible for cleaning and disinfection, and other on- and off-
airport facilities workers.

Workers supporting transportation via inland waterways such as barge crew, dredging,
river port workers for essential goods.

Workers critical to rental and leasing of vehicles and equipment that facilitate continuity
of operations for essential workforces and other essential travel.

Warehouse operators, including vendors and support personnel critical for business
continuity (including HVAC & electrical engineers; security personnel; and janitorial
staff) and customer service for essential functions.

Marinas, boat launches, docking, fueling, marine supply and other marina services only
as set forth in Miami-Dade County Emergency Order 06-20, as amended prior to April 3,
2020.

PUBLIC WORKS AND INFRASTRUCTURE SUPPORT SERVICES

Workers who support the operation, inspection, and maintenance of essential public
works facilities and operations, including bridges, water and sewer main breaks, fleet
maintenance personnel, construction of critical or strategic infrastructure, traffic signal
maintenance, emergency location services for buried utilities, maintenance of digital
systems infrastructure supporting public works operations, and other emergent issues.

Workers such as plumbers, electricians, exterminators, builders, contractors, HVAC
Technicians, landscapers, pool care service providers, and other service providers who
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provide services that are necessary to maintaining the safety, sanitation, and essential
operation of residences, businesses and buildings such as hospitals, senior living
facilities, any temporary construction required to support COVID-19 response.

e Workers who support, such as road and line clearing, to ensure the availability of and
access to needed facilities, transportation, energy and communications.

e Support to ensure the effective removal, storage, and disposal of residential and
commercial solid waste and hazardous waste, including landfill operations.

e Workers who support the operation, inspection, and maintenance of essential dams,
locks and levees.

e Workers who support the inspection and maintenance of aids to navigation, and other
government provided services that ensure continued maritime commerce.

COMMUNICATIONS AND INFORMATION TECHNOLOGY
e Communications:

o Maintenance of communications infrastructure- including privately owned and
maintained communication systems- supported by technicians, operators, call -
centers, wireline and wireless providers, cable service providers, satellite
operations, Internet Exchange Points, Points of Presence, Network Access Points,
back haul and front haul facilities, and manufacturers and distributors of
communications equipment.

o Government and private sector employees (including government contractors)
with work related to undersea cable infrastructure and support facilities,
including cable landing sites, beach manhole vaults and covers, submarine cable
depots and submarine cable ship facilities.

o Government and private sector employees (including government contractors)
supporting Department of Defense internet and communications facilities.

o Workers who support radio, television, and media service, including, but not
limited to front-line news reporters, studio, and technicians for newsgathering,
and reporting, and publishing news.

o Network Operations staff, engineers and/or technicians to include IT managers
and staff, HVAC & electrical engineers, security personnel, software and
hardware engineers, and database administrators that manage the network or
operate facilities.
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o Engineers, technicians and associated personnel responsible for infrastructure
construction and restoration, including contractors for construction and
engineering of fiber optic cables, buried conduit, small cells, other wireless
facilities, and other communications sector-related infrastructure. This includes
construction of new facilities and deployment of new technology as these are
required to address congestion or customer usage due to unprecedented use of
remote services.

o Installation, maintenance and repair technicians that establish, support or repair
service as needed.

o Central office personnel to maintain and operate central office, data centers, and
other network office facilities, critical support personnel assisting front line
employees.

o Customer service and support staff, including managed and professional services
as well as remote providers of support to transitioning employees to set up and
maintain home offices, who interface with customers to manage or support
service environments and security issues, including payroll, billing, fraud,
logistics, and troubleshooting.

o Workers providing electronic security, fire, monitoring and life safety services,
and to ensure physical security, cleanliness and safety of facilities and personnel,
including temporary licensing waivers for security personnel to work in other
States of Municipalities.

o Dispatchers involved with service repair and restoration.

o Retail customer service personnel at critical service center locations for
onboarding customers, distributing and repairing equipment and addressing
customer issues in order to support individuals’ remote emergency
communications needs, supply chain and logistics personnel to ensure goods and
products are on-boarded to provision these front-line employees.

o External Affairs personnel to assist in coordinating with local, state and federal
officials to address communications needs supporting COVID-19 response, public
safety, and national security.

¢ Information Technology:
o Workers who support command centers, including, but not limited to Network

Operations Command Centers, Broadcast Operations Control Centers and
Security Operations Command Centers.
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o Data center operators, including system administrators, HVAC & electrical
engineers, security personnel, IT managers and purchasers, data transfer
solutions engineers, software and hardware engineers, and database
administrators, for all industries (including financial services).

o Workers who support client service centers, field engineers, and other
technicians and workers supporting critical infrastructure, as well as
manufacturers and supply chain vendors that provide hardware and software,
support services, research and development, and information technology
equipment (to include microelectronics and semiconductors), and HVAC and
electrical equipment for critical infrastructure, and test labs and certification
agencies that qualify such equipment(to include microelectronics,
optoelectronics, and semiconductors) for critical infrastructure, including data
centers.

o Workers needed to preempt and respond to cyber incidents involving critical
infrastructure, including medical facilities, SLTT governments and federal
facilities, energy and utilities, and banks and financial institutions,
securities/other exchanges, other entities that support the functioning of capital
markets, public works, critical manufacturing, food & agricultural production,
transportation, and other critical infrastructure categories and personnel, in
addition to all cyber defense workers (who can't perform their duties remotely).

o Suppliers, designers, transporters and other workers supporting the
manufacture, distribution and provision and construction of essential global,
national and local infrastructure for computing services (including cloud
computing services and telework capabilities), business infrastructure, financial
transactions/services, web-based services, and critical manufacturing.

o Workers supporting communications systems and information technology- and
work from home solutions- used by law enforcement, public safety, medical,
energy, public works, critical manufacturing, food & agricultural production,
financial services, education, and other critical industries and businesses.

o Employees required in person to support Software as a Service businesses that
enable remote working, performance of business operations, distance learning,
media services, and digital health offerings, or required for technical support
crucial for business continuity and connectivity.

OTHER COMMUNITY- OR GOVERNMENT-BASED OPERATIONS AND ESSENTIAL FUNCTIONS

s  Workers to ensure continuity of building functions, including but not limited to security
and environmental controls (e.g., HVAC), the manufacturing and distribution of the
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products required for these functions, and the permits and inspections for construction
supporting essential infrastructure.

Workers providing architectural, engineering or land surveying services.

Elections personnel to include both public and private sector elections support.

Workers supporting the operations of the judicial system.

State of Florida employees (State of Florida employees should follow guidance regarding

telework, leave, and office closures as provided by their Human Resources Office and
the Department of Management Services)

Federal, Local, Tribal, and Territorial employees who support Mission Essential
Functions and communications networks.

Trade Officials (FTA negotiators; international data flow administrators).

Employees necessary to maintain news and media operations across various media.
Employees supporting Census 2020.

Weather forecasters.

Clergy for essential support.

Workers who maintain digital systems infrastructure supporting other critical
government operations.

Workers who support necessary credentialing, vetting and licensing operations for
critical infrastructure workers.

Customs and immigration workers who are critical to facilitating trade in support of the
national emergency response supply chain.

Educators supporting public and private K-12 schools, colleges, and universities for
purposes of facilitating distance learning or performing other essential functions.

Staff at government offices who perform title search, notary, and recording services in
support of mortgage and real estate services and transactions.

Residential and commercial real estate services, including settlement services.
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e Workers supporting essential maintenance, manufacturing, design, operation,
inspection, security, and construction for essential products, services, and supply chain
and COVID 19 relief efforts.

* Professional services, such as legal or accounting services, when necessary to assist in
compliance with legally mandated activities.

e Childcare providers that enable employees exempted to work as permitted. To the
extent possible, childcare facilities should operate under the following mandatory

conditions:

o Childcare must be carried out in stable groups of 10 or fewer (inclusive of
childcare providers for the group)

o Children and childcare providers shall not change from one group to another

o If more than one group of children is cared for at on facility, each group shall be
in separate rooms. Groups shall not mix or interact with each other.

Any employees whose business is interacting with customers solely through electronic
or telephonic means and delivering products via mailing, shipping, or delivery services.

Hotel, motel, other commercial lodging establishment workers.
CRITICAL MANUFACTURING

e Workers necessary for the manufacturing of metals (including steel and aluminum),
industrial minerals, semiconductors, materials and products needed for medical supply
chains, and for supply chains associated with transportation, energy, communications,
information technology, food and agriculture, chemical manufacturing, nuclear facilities,
wood products, commodities used as fuel for power generation facilities, the operation
of dams, water and wastewater treatment, processing and reprocessing of solid waste,
emergency services, and the defense industrial base. Additionally, workers needed to
maintain the continuity of these manufacturing functions and associated supply chains,
and workers necessary to maintain a manufacturing operation in warm standby.

e Workers necessary for the manufacturing of materials and products needed to
manufacture medical equipment and personal protective equipment (PPE).

e Workers necessary for mining and production of critical minerals, materials and
associated essential supply chains, and workers engaged in the manufacture and
maintenance of equipment and other infrastructure necessary for mining production
and distribution.
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e Workers who produce or manufacture parts or equipment that supports continued
operations for any essential services and increase in remote workforce (including
computing and communication devices, semiconductors, and equipment such as
security tools for Security Operations Centers (SOCs) or data centers).

HAZARDOUS MATERIALS

* Workers who manage hazardous materials associated with any other essential activity,
including but not limited to healthcare waste (medical, pharmaceuticals, medical
material production), testing operations (laboratories processing test kits), and energy
(nuclear facilities) Workers at nuclear facilities, workers managing medical waste,
workers managing waste from pharmaceuticals and medical material production, and
workers at laboratories processing tests Workers who support hazardous materials
response and cleanup.

e Workers who maintain digital systems infrastructure supporting hazardous materials
management operations.

FINANCIAL SERVICES

* Workers who are needed to provide, process and maintain systems for processing,
verification, and recording of financial transactions and services, including payment,
clearing, and settlement; wholesale funding; insurance services; consumer and
commercial lending; and capital markets activities).

» Workers who are needed to maintain orderly market operations to ensure the
continuity of financial transactions and services.

e Workers who are needed to provide business, commercial, and consumer access to
bank and non-bank financial services and lending services, including ATMs, lending and
money transmission, and to move currency, checks, securities, and payments (e.g.,
armored cash carriers).

* Workers who support financial operations and those staffing call centers, such as those
staffing data and security operations centers, managing physical security, or providing
accounting services.

e Workers supporting production and distribution of debit and credit cards.

e Workers providing electronic point of sale support personnel for essential businesses
and workers.

CHEMICAL
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* Workers supporting the chemical and industrial gas supply chains, including workers at
chemical manufacturing plants, workers in laboratories, workers at distribution facilities,
workers who transport basic raw chemical materials to the producers of industrial and
consumer goods, including hand sanitizers, food and food additives, pharmaceuticals,
paintings and coatings, textiles, building materials, plumbing, electrical, and paper
products.

e Workers supporting the safe transportation of chemicals, including those supporting
tank truck cleaning facilities and workers who manufacture packaging items.

e \Workers supporting the production of protective cleaning and medical solutions,
personal protective equipment, disinfectants, fragrances, and packaging that prevents
the contamination of food, water, medicine, among others essential.

e Workers supporting the operation and maintenance of facilities (particularly those with
high risk chemicals and/ or sites that cannot be shut down) whose work cannot be done
remotely and requires the presence of highly trained personnel to ensure safe
operations, including plant contract workers who provide inspections.

s Workers who support the production and transportation of chlorine and alkali
manufacturing, single-use plastics, and packaging that prevents the contamination or
supports the continued manufacture of food, water, medicine, and other essential
products, including glass container manufacturing.

DEFENSE INDUSTRIAL BASE

*» Workers who support the essential services required to meet national security
commitments to the federal government and U.S. Military. These individuals include,
but are not limited to, space and aerospace; mechanical and software engineers
(various disciplines), manufacturing/production workers; IT support; security staff;
security personnel; intelligence support, aircraft and weapon system mechanics and
maintainers; and sanitary workers who maintain the hygienic viability of necessary
facilities.

* Personnel working for companies, and their subcontractors, who perform under
contract or sub-contract to the Department of Defense, as well as personnel at
government-owned/contractor- operated and government owned/government-
operated facilities, and who provide materials and services to the Department of
Defense, including support for weapon systems, software systems and cybersecurity,
defense and intelligence communications and surveillance, space systems and other
activities in support of our military, intelligence and space forces.

COMMERCIAL FACILITIES
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Workers who support the supply chain of building materials from production through
application/installation, including cabinetry, fixtures, doors, cement, hardware,
plumbing, electrical, heating/cooling, refrigeration, appliances, paint/coatings, and
employees who provide services that enable repair materials and equipment for
essential functions.

Workers supporting ecommerce through distribution, warehouse, call center facilities,
and other essential operational support functions.

Workers in hardware and building materials stores, consumer electronics, technology
and appliances retail, and related merchant wholesalers and distributors - with reduced
staff to ensure continued operations.

Workers distributing, servicing, repairing, installing residential and commercial HVAC
systems, boilers, furnaces and other heating, cooling, refrigeration, and ventilation
equipment.

RESIDENTIAL/SHELTER FACILITIES AND SERVICES

Workers in dependent care services, in support of workers in other essential products
and services.

Workers who support food, shelter, and social services, and other necessities of life for
needy groups and individuals, including in-need populations and COVID-19 responders
(including travelling medical staff).

Workers in animal shelters.

Workers responsible for the leasing of residential properties to provide individuals and
families with ready access to available housing.

Workers responsible for handling property management, maintenance, and related
service calls who can coordinate the response to emergency “at-home” situations
requiring immediate attention, as well as facilitate the reception of deliveries, mail, and
other necessary services.

Workers performing housing construction related activities to ensure additional units
can be made available to combat the nation’s existing housing supply shortage.

Workers performing services in support of the elderly and disabled populations who
coordinate a variety of services, including health care appointments and activities of
daily living.
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e Workers supporting the construction of housing, including those supporting government
functions related to the building and development process, such as inspections,
permitting and plan review services that can be modified to protect the public health,
but fundamentally should continue and serve the construction of housing (e.g., allow
qualified private third-party inspections in case of government shutdown).

HYGIENE PRODUCTS AND SERVICES
e Workers who produce hygiene products.
e Workers in laundromats, laundry services, and dry cleaners.
e Workers providing personal and household goods repair and maintenance.
e Workers providing disinfection services, for all essential facilities and modes of
transportation, and supporting the sanitation of all food manufacturing processes and

operations from wholesale to retail.

e Workers necessary for the installation, maintenance, distribution, and manufacturing of
water and space heating equipment and its components.

e Support required for continuity of services, including commercial disinfectant services,

janitorial/cleaning personnel, and support personnel functions that need freedom of
movement to access facilities in support of front-line employees.

ESSENTIAL ACTIVITIES

* Attending religious services conducted in churches, synagogues and houses of worship

* Participating in recreational activities (consistent with social distancing guidelines) such
as walking, biking, hiking, fishing, hunting, running, or swimming

e Taking care of pets

e Caring for or otherwise assisting a loved one or friend



CITY OF QUINCY, FLORIDA
REGULAR CITY COMMISSION

AGENDA REQUEST
Date of Meeting: March 8, 2022
Date Submitted: March 1, 2022
To: Honorable Mayor and Members of the City Commission
From: Dr. Beverly Nash, Ph.D., Interim City Manager

Timothy J. Ashley, Chief of Police

SUBJECT: Department of Juvenile Justice (DJJ) Memorandum of Understanding (MOU)

Statement of Issue / Background:

The City of Quincy, the Quincy Police Department, and the Department of Juvenile Justice (DJJ) share a
commitment to enhancing public safety. Juvenile offenders who violate the terms of their probation, post
commitment probation or conditional release court ordered requirements are significantly more likely to
reoffend. We acknowledge that the law enforcement profession is moving to a more proactive
involvement within the community for the purpose of crime reduction. In addition, we acknowledge the
problem of juvenile crimes are more effectively addressed when criminal justice system agencies work
collaboratively including sharing information pursuant to section 985.04 (3) (a).

The purpose of this agreement is to provide a collaborative enhanced commitment between the City of
Quincy, the Quincy Police Department, and DJJ for the purpose of juvenile crime reduction.

General Recommendation:
To be approved to receive the necessary training and authorizations to access pertinent real-time juvenile
information, a MOU must be developed and agreed to before the partnership commences.

Options:

Option 1: Approve the Memorandum of Understanding with Department of juvenile Justice.
Option 2: Do not approve the Memorandum of Understanding with Department of juvenile Justice.
Staff Recommendation:

Option 1

Attachment: The Memorandum of Understanding
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The City of Quincy and the Quincy Police Department
and
Florida Department of Juvenile Justice ~ Circuit 2

Law-Enforcement/Probation Partnership for Juvenile Offenders
Within the Diversified Intervention Services Unit

MEMORANDUM OF UNDERSTANDING

Whereas, we recognize the City of Quincy and the Quincy Police Department and the Department
of Juvenile Justice share a commitment to enhancing public safety; and

Whereas, juvenile offenders who violate the terms of their probation, post commitment
probation or conditional release court ordered requirements are significantly more likely to re-
offend; and

Whereas, we acknowledge that the law-enforcement profession is moving to a more proactive
involvement within the community for the purpose of crime reduction; and

Whereas, we acknowledge the problem of juvenile crimes is more effectively addressed when
criminal justice system agencies work collaboratively including sharing information pursuant to
section 985.04 (3)(a); and

Therefore, we the undersigned, commit to the following:

e Development of professional collaborations at the local level to enhance surveillance and
supervision of juvenile offenders.

e Sharing of information regarding criminal activities of offenders that are of concern to
both law-enforcement and the Department of Juvenile Justice in a confidential manner

as required by law and agreement.

The City of Quincy and Quincy Police Department will:

e Provide a Diversified Intervention Services Unit (DIS) that will include five (5) Police Officer
to serve the five (5) City of Quincy Districts. Each District will have a dedicated Police
Officer from the DIS Unit.

e Provide a single point of contact for sharing information with the Department of Juvenile
Justice regarding juvenile offenders who are on probation, post commitment probation
or condition release within their jurisdiction.
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Staff cases with Juvenile Probation Officer(s) (JPO) to determine eligibility and
appropriateness for program using DIS screening tool.

Schedule and participate in initial meeting with identified youth and family.

Assist in monitoring activities of juvenile offenders who are on probation, post
commitment probation or conditional release, within their jurisdiction.

Participate in scheduled meetings with Department of Juvenile Justice to discuss any
identified areas of concern for juvenile offenders in their jurisdiction.

Provide timely notification to the Department of Juvenile Justice regarding any known
technical violations of probation, post commitment probation or conditional release by
juvenile offenders within their jurisdiction.

Provide timely notification to the Department of Juvenile Justice when updated
information becomes available regarding a youth’s possible violation or supervision.

Provide timely notification to the Department of Juvenile Justice when a juvenile offender
is re-arrested within their jurisdiction.

Assist in apprehending juvenile offenders within their jurisdiction, who absconded from
probation, post commitment probation or conditional release.

The Department of Juvenile Justice agrees to:

Partner with the City of Quincy and the Quincy Police Department to provide applicable
information to the Police Officers assigned to the Diversified Intervention Services Unit
(DIS) related to juvenile offenders in their jurisdiction. The youth information will include,
but not be limited to demographics, school, employer, charges, violations, current
physical location, legal status, and court ordered requirements.

Provide a single point of contact for sharing information with the Quincy Police
Department DIS Unit regarding juvenile offenders who are court ordered to probation,
post commitment probation (PCP) or conditional release (CR) supervision with the
Department of Juvenile Justice.

Participate in screening process with Diversified Intervention Services Unit (DIS) to
determine each youth’s eligibility and appropriateness for the program using DIS
screening tool.
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e Participate in scheduled initial meeting with each youth and family once identified as
eligible and appropriate for program.

e Provide timely notification to the Quincy Police Department DIS Unit of updated
information regarding juvenile offenders in their jurisdiction.

e Provide Quincy Police Department DIS Unit with copies of Active Warrants for juvenile
offenders within their jurisdiction. This will include Orders-To-Take-Into-Custody.

e Receive from the Quincy Police Department updated list(s) of juvenile offenders who are
taken into custody. This will apply to Violations of Probation and active arrest warrants.

e Participate in scheduled meetings with Quincy Police Department DIS Unit to discuss any
identified areas of concern for juvenile offenders in their jurisdiction.

This partnership is entered into for a period of four (4) years from the date of final execution.
Either party upon giving a 30-day written notice may terminate this partnership.

Date
Mayor Ronte Harris and Presiding Officer of the City Commission
Of the City of Quincy, Florida 32351
Date
Dr. Beverly Nash, Ph.D., Interim City Manager
Date
Timothy Ashley, Chief, Police Department, Quincy, Florida 32351
Date:
Chief Probation Officer, Circuit 2
Office of Probation and Community Intervention
Date:

North Regional Director, Florida Department of Juvenile Justice,
Office of Probation and Community Intervention
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We Can Help How to Get Help

We can help with Step 1: Receive help from
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Zeta Phi Beta Sorority, Inc. Tau Zeta Chapter Quincy, FL

You are invited to our Masquerade Mystery Ball. We will vote on best
mask, best dress, and have a mystery to solve! Come and enjoy a night of
fun, food, and fellowship as we raise funds for our efforts in the
community! See any member of Tau Zeta Chapter for table purchase and
individual ticket sales or email us for purchase/questions:
tauzetaguincy@gmail.com.

Member

Carolyn Francis

(850) 556-4542
Carolyn1763@gmail.com



ZETAPHI BETA SORORITY. INC
TAU ZETA CHAPTER

SATURDAY
MARCH 19, 2022

NATIONAL GUARD ARMORY
2049 PAT THOMAS PARKWAY, QUINCY, FLORIDA 32351

TIME: 7:20PM - 12:00AM

TICKETS: $25 PER PERSON
$175 PER TABLE OF 8

TO PURCHASE TICKETS SEE ANY MEMBER OF TAU ZETA CHAPTER
OR EMAIL TAUZETAQUINCYEGMAIL COM.
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City of Quincy Anti-Crime Prevention Grant Summary/Mid-Point Report (1/30/22)
Prenatal and Postnatal Care of the Child Program

The Center for Health Equity (CHE)/ Gadsden Women to Woman (GWTW) was awarded $10,000
on November 1, 2021 to provide case management, supportive services, health and nutrition
education, stress counseling and behavioral health services.

Promotion/Organization/Operation: CHE received referrals from the local community
organizations to provide in home services to 12 prenatal and interconnection women within the
Quincy, F1 city limit. During the duration of this grant, CHE ensured that women received adequate
prenatal care, delivered health babies at the normal weight gestational period, and attended their
postpartum care visit within 4-6 weeks of delivery. CHE tracked when participants initiated prenatal
care visits. After delivery, CHE gathered information pertaining to the birth outcome. Also, CHE
tracked the child’s doctor visits during the postnatal phase. The Center’s FHA conducted
biopsychosocial, ACE, parenting, reproductive life plan, intimate partner violence screens,
personal/environmental safety assessments, parenting, home safety, stress and depression screens at
intake and additional intervals appropriate for the screen and/or assessment. See the Table 1.
CHE/GWTW Prenatal and Postnatal Care of Program Status of Outputs and Outcomes for more
details on program achievement.

Consumer Participation/Attendance: The Center for Health Equity successfully served 12
participants, their children and families to ensure optimal maternal and child health outcomes for
mothers, children, and families. Mothers and their children consistently participated in scheduled
home visits.

Revenues/Expenses:
REVENUE

City of Quincy (COQ) Grant: $10,000.00
CHE/GWTW (38% match): $3,808.00
Total Revenue/Budget: $13,808.00

EXPENSES (as of January 30, 2022)
Salary and Wages (COQ): $5,000.00
Benefits and Taxes (CHE/GWTW): $1,904.00

Total Expenses: $6,904.00




Table 1: CHE/GWTW Prenatal and Postnatal Care of Child Program Status of Logic Model

QOutputs and Qutcomes*

Program Outputs

[Qutput Results to Date]

Program Qutcomes

[OQutcomes Achieved to Date]

(a) 12 prenatal and preconception women (age 14-44) and
their children will be enrolled in the program

[Achieved: 12 prenatal and preconception women
participants enrolled. 12/12 = 100%)]

(b) 100% of the enrolled parents will receive a
biopsychosocial, stress, depression, ACE, parenting,
home safety, reproductive life plan, intimate partner
violence, personal/environmental safety assessment at
intake.

listed above at intake. 12/12 = 100%]

(c) 100% of participants will develop a case plan with
their FHA that identifies their needs, strengths, and
individual goals.

[Achieved: A case plan that identifies participant’'s needs,
strengths, and individual goals was developed for each
participant. 12/12 = 100%]

(d) 100% of the enrolled parents will receive services
aligned with their case plan from their Family Health
Advocate (FHA) and other CHE/GWTW staff as needed.
[Achieved: Each participant received services aligned
with their case plan. 12/12 = 100%)]

(e) 95% of prenatal and interconception women will
provide information about their prenatal visits, baby birth
information, postpartum care visit, as well as their child’s
health insurance, usual source of medical care, and well-
child visits.

[Achieved: Each participant received information about
their prenatal visits, baby hirth information, postpartim
care, as well as their child's health insurance, usual
source of medical care and well-child visits as
appropriate. 12/12 = 100%]

(a) Of the women enrolled prenatally in their first
trimester, 85% will receive adequate prenatal care.
[Achieved: 6 of the 12 women enrolled in their first
trimester. All six received/receiving adequate prenatal
care. 6/6 = 100%]

(b) Of the women enrolled prenatally during or before
her second trimester, 85% will deliver a baby at normal
weight and gestation period.

[Achieved: All 12 women enrolled prenatally. Of the 12,
six are still pregnant and six delivered a baby at normal
weight and gestation period. 6/6 = 100%])

(c) Of the women who deliver their baby during
program enrollment, 80% will attend their postpartum
care visit within 4-6 weeks of delivery.

[Achieved: 6 wonien delivered their baby during
program enrollment and six attended their postpartiom
care visit within 4-6 weeks. 6/6 = 100%]

(d) Of infants born to women enrolled in the program,
85% will have health insurance while enrolled in the
program.

[Achieved: Six babies barn to women enrolled in the
program; health insurance obtained for all six while
enrolled in the program. 6/6 = 100%)]

(e) Of infants born to women enrolled in the program,
85% will have a usual source of medical care while
enrolled in the program.

[Achieved: Six babies born to women enrolled in the
program; a usual source of medical care obtained for
all six while enrolled in the program. 6/6 = 100%]

(f) Of infants born to women enrolled in the program,
85% will participate in age-appropriate well-child visits
while enrolled in the program.

[Achieved: Six babies born to women enrolled in the
program; all six participated in age-appropriate well-
child visits while enrolled in the program. 6/6 = 100%]

* GWTW Management Information System (MIS) and case files are the sources for the status information in Table 1.
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